CONCLUSION

Within and across Manitoba there are many strengths and innovative ideas to draw on to
support the recruitment and retention of teachers in FL1 and FL2 programs. This strategy
document and implementation plan provides provincial guidance, building upon the existing
actions of key education sector partners.

All sector partners are called upon to review this strategy and engage in opportunities to
respond collaboratively to the increasing demand for teachers of FL1 and FL2 programs.

Manitoba’s Recruitment and Retention Strategy for French Language Teachers, combined
with the commitment and collaboration of all who have a vested interest in advancing
French language education in Manitoba, provides an optimistic path forward for the
collective work of French language teacher recruitment and retention.
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