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Manitoba Education 
Instruction, Curriculum & Assessment Branch 

Manitoba Economic Development and Training 
Apprenticeship Manitoba 

High School Technical-Vocational 
Trades Training 



Today’s Agenda
Part 1: Welcome and Introductions

• Roles and Responsibilities
• Understanding the Technical-Vocational Education (TVE) Program Pathways
• Apprenticeship-Accredited TVE clusters

Part 2: Health Break – 5 minutes

• Apprenticeship and Training in Manitoba Overview
• The Red Seal Program
• The Occupational Standards and Red Seal Exam
• Technical Training Documents
• How to Become Accredited 

Part 3: Health Break – 10 minutes

• Know Your Documents
• How TVE Curriculum is Developed with Apprenticeship Standards
• Unpacking It All: GLOs, SLOs, Apprenticeship Standards, Practical and Theory Hours, and Supporting 

Documents.

Part 4: Health Break – 5 minutes

• Blended Learning Approaches
• Supports, Resources, and Tools
• FAQs
• References/Links /Contacts
• Evaluation



Introductions
• Instruction Curriculum and Assessment 

Branch (ICAB)
– Kim Poirier – Consultant, Technology Education
– Jackie Knight – Consultant, Technology Education
– Gilles Landry – Consultant, Technical-Vocational 

Education



Introductions, continued
• Apprenticeship Manitoba (AM)

– Gabriel Chung – A/Manager Training Standards
– Tiffany Stepaniuk – Operations Officer and 

Education Liaison
– Apprenticeship Training Coordinators: 

• Linh Dang
• Jeannette Desmarais
• Jenna Smid



Roles and Responsibilities
Department of Education Department of Economic 

Development and Training

Instruction, Curriculum 
and Assessment Branch

 Senior Years Technology Education Program Diploma
 Technical-Vocational Education (TVE) Programming
 Accreditation & Level 1 Recognition
 High School Apprenticeship Program (HSAP)

Apprenticeship Manitoba



Understanding 
Technical-Vocational Education 
(TVE)
• TVE plays a key role in Manitoba’s 

educational structure and provides 
students with the skills they need to 
compete in the world of work in today’s 
society.



TVE
 Over 35 different clusters
 Skilled Trades, Occupations, Certifications, Career Exploration
 14 possible Accredited Apprenticeship Manitoba programs (clusters)
 On-the-job work placements and High School Apprenticeship Program 

(HSAP)
Technical-Vocational Education 
Aircraft Maintenance Technology
Automotive Technology
Aviation and Aerospace Technologies
Baking and Pastry Arts
Broadcast Media Technology
Cabinet and Furniture Making
Carpentry
Child Care
Collision Repair and Refinishing Technology
Culinary Arts
Dental Assisting
Dental Technology
Design Drafting
Electrical Trades Technology
Electronics Technology
Esthetics
- Nail Technology
- Skin Care Technology
Fashion Design and Technology
Graphic Design

Hairstyling
Health Care Assistant
Heavy Duty Equipment Technician
Horticulture
Interactive Digital Media
Jewellery and Metalsmithing
Machining Technology
Mining Engineering Technology
Motion Picture Arts
Networking and Cyber Security
Photography
Pilot Ground School
Plumbing and Pipe Trades
Print Media
Refrigeration and Air Conditioning
Resources and Environmental Management
Sound Engineering
Sustainable Energy
Welding Technology 

High School Apprenticeship Program (HSAP)
Up to 8 high school credits



14 TVE clusters eligible for Accreditation with 
Apprenticeship Manitoba
• Aircraft Maintenance Technology
• Automotive Technology
• Cabinet and Furniture Making
• Carpentry
• Collision Repair and Refinishing Technology
• Culinary Arts
• Electrical Trades Technology
• Esthetics; Nail Technology and Skin Care Technology
• Hairstyling
• Heavy Duty Equipment Tech
• Horticulture
• Machining Technology
• Plumbing and Pipe Trades
• Welding



What is TVE?  

Industry-
certified 
teacher 

Industry 
experience into 
the classroom

Builds skills in one 
specific trade or 

trained occupation

Transitions students 
to post-secondary or 

employment



It starts with Qualified Red Seal 
Certified  TVE Teachers

HUGE







HSAP & APPRENTICESHIP
High School Apprenticeship Program (HSAP)
 Get on-the-job training with an employer (paid work)
 Earn academic credits toward your high school diploma
 Earn hours towards your post-secondary apprenticeship

 Students must be 16 years old

OPTION 3 OR 4 - BOTH ARE GREAT PATHWAYS!



https://www.edu.gov.mb.ca/k12/cur/teched/index.html

https://www.edu.gov.mb.ca/k12/cur/teched/index.html


https://www.edu.gov.mb.ca/k12/cur/teched/sy_tech_program.html

https://www.edu.gov.mb.ca/k12/cur/teched/sy_tech_program.html




Senior Years Technology Education 
Subject Table Handbook   

• Subject Table Handbook
• www.edu.gov.mb.ca/k12/docs/policy/sthte/docs/sthte_2020-2021.pdf 



What is a TVE cluster?
• An approved TVE cluster is composed of departmentally 

developed courses in one specific trade or trained occupation 
that facilitates the transition from school to either post-
secondary training (such as the training provided through 
Apprenticeship Manitoba) or entry into the workforce (often in 
an entry-level position).

• Examples include Carpentry, Hairstyling, Culinary Arts, 
Automotive Technology, etc.

• Note that Manitoba Education & Apprenticeship Manitoba use 
slightly different names (e.g., Carpentry vs. Carpenter)



Approval of TVE Cluster
Schools need to consult with ICAB staff before deciding to 
offer any TVE cluster to ensure successful 
implementation. ICAB staff will help with the following:
• Identifying vocationally certified teachers

• Industry certification (journeyperson for trades)
• Minimum 6 years in the trade
• Hold RRC's TVE Teacher Education Diploma

• Determining student interest to sustain the cluster in the long 
term

• Determining employment opportunities in that region
• Acquiring facilities and equipment
• Determining funding supports and reporting
• Ensuring Workplace Safety and Health requirements are in place



How many courses are in each 
TVE cluster?
• Most clusters are composed of eight required courses* from 

Grades 10 to 12, resulting in 880 hours of instruction (110 
hours/course x 8 courses):
– one at Grade 10
– three at Grade 11
– four at Grade 12

• The optional Grade 9 course can be taught as a full or half credit.
– It cannot be applied toward the TVE full cluster requirement.

• All clusters include at least enough courses to complete the Level 
1 time requirements from Apprenticeship Manitoba (typically 280–
350 hours)

– *except for the beauty trades (Hairstyling, Skin Care Technology, and 
Nail Technology), which have only one level requiring more hours



Can schools offer less than a 
complete cluster of TVE 
courses? 
• Manitoba Education is mandated to determine the number of 

courses in all subject areas, both TVE and non-TVE, and 
whether schools should teach complete or incomplete clusters.

• Schools teaching a TVE cluster need to offer a full cluster of 
courses (typically eight credits).*

• A complete cluster is required so that students have the time to 
learn all the skills, knowledge, and attitudes required to achieve 
Level 1 accreditation in that trade, or its equivalent in a non-
trade cluster.



Not all trades are the same
• There are over 55 trade programs in Manitoba.

• Trades are classified as either compulsory or 
voluntary. When a trade is deemed 
compulsory, it requires you to be registered as 
an apprentice OR you must already be a 
certified journeyperson in order to work in the 
trade in Manitoba.



Authorization to Practice
• If you are in the trades of Hairstylist and Esthetician, 

Apprenticeship Manitoba issues an Authorization 
to Practice with your Certificate of Qualification.

• The Authorization to Practice must be renewed every 
two years and must be available upon request at the 
work site.

• A person cannot legally work in the Hairstylist or 
Esthetician trades without a valid Authorization 
to Practice.​



Health Break 
Back in 5 minutes

https://www.edu.gov.mb.ca/k12/cur/tech
ed/index.html

https://www.edu.gov.mb.ca/k12/cur/teched/index.html


Apprenticeship Manitoba 

Apprenticeship Manitoba: www.gov.mb.ca/tradecareers

http://www.gov.mb.ca/tradecareers


Apprenticeship Overview
Apprentices learn skills in a classroom, as well as through paid, on the-job 
training with an employer.

 Apprentices register for training in a trade with Apprenticeship 
Manitoba and their employer.

 Apprenticeship Manitoba organizes technical (in-school) training 
through the three public colleges in Manitoba (RRC, ACC, and UCN).

 Upon completion of all requirements of the trade, an apprentice 
receives a Certificate of Qualification. 

Apprentices spend on average, 80% of their 
training time on the job (40–44 weeks/year) 
and are mentored by a certified 
journeyperson/designated trainer.

Apprentices go to school 
an average of 4–12 
weeks/year or 20% of their 
training time.

Includes TVE  
High School 

programsIncludes 
HSAP



Apprenticeship and 
Certification Board
• Provides governance and 

leadership.
• Apprenticeship Manitoba (AM) 

supports the Board by helping 
it reach annual strategic goals. 

• The Executive Director of AM 
is the Secretary to the Board, 
and is the main contact for 
interprovincial and pan-
Canadian apprenticeship 
initiatives. 



Apprenticeship Manitoba
• Apprenticeship Manitoba (AM) is responsible for the 

administration of legislation and regulations related to 
designated trades in Manitoba, The Apprenticeship 
and Certification Act and its regulations

• AM coordinates the training and qualifications system 
that delivers accredited, structured, workplace-based 
skills and technical training to apprentices, leading to 
journeyperson certification. 

• Additionally, AM facilitates certification through trade 
qualification for experienced tradespeople who seek 
formal certification in their trade.



Trade
Regulations



• The Canadian Council of Directors of Apprenticeship (CCDA) is 
responsible for the ongoing oversight and management of the Inter-
Provincial Red Seal Program. 

• Membership includes Directors of Apprenticeship from all provinces and 
territories. The Executive Director is responsible for consulting with 
industry, and represents Manitoba on the Canadian Council of Directors 
of Apprenticeship (CCDA).

• Through this program, the provinces and territories work with industry to 
develop the occupational standards and certification examinations for 56 
skilled trades. 

• The Red Seal Program allows greater mobility for certified workers. Those 
who hold a Red Seal may work anywhere in Canada where their trade is 
designated without having to write further certification examinations for 
their trade.

• Most Manitoba apprenticeable trades are Red Seal endorsed.
Interprovincial Standards Red Seal Program: www.red-seal.ca

http://www.red-seal.ca/


Red Seal Harmonization Initiative
• National development activities began in 2015.

– 42 different trades so far with recent Phase 7
– 24 trades harmonized in Manitoba, with 13 more in 

progress

• The focus is on substantive alignment across all 
provinces and territories in these four areas:
– Use of Red Seal trade name
– Consistent total training hours
– Consistent total training levels
– Sequencing of training



Red Seal Endorsement (RSE)
• Red Seal Endorsement (RSE) Acronym 
• In 2015, the Canadian Council of Directors of Apprenticeship (CCDA) announced 

the official recognition of the “RSE” acronym (Red Seal Endorsement) for qualified 
skilled journeypersons.

• The RSE acronym is used by journeypersons who have obtained a Red Seal 
endorsement on their provincial or territorial trade certificate. Anyone holding a 
valid Red Seal endorsement may use RSE on their business cards and signatures 
(e.g., John or Jane Doe, RSE). 

• The Red Seal Endorsement acronym should only be used by journeypersons who 
have obtained a Red Seal endorsement on their provincial or territorial trade 
certificate by successfully completing a Red Seal examination. 

• For further details please visit http://www.red-seal.ca/about/pr.4gr.1m-eng.html.

http://www.red-seal.ca/about/pr.4gr.1m-eng.html


Occupational Standards
• Red Seal Occupational Standards (RSOS), National Occupational Analysis (NOA), 

Provincial Occupational Standards (POS), Provincial Occupational Analysis (POA)

• They are jointly developed by industry representatives from each province and 
territory and apprenticeship staff. Each RSOS/NOA/POS/POA is reviewed every 
4–5 years and updated as required to ensure it continues to be representative of 
the trade.

• The RSOS/NOA/POS/POA Pie chart shows the average percentage of the total 
number of questions on the certification examination assigned to assess each 
Block

• We also seek input from industry representatives for:
– RSOS/NOA/POS/POA initial draft reviews, workshop, validation and 

weighting
– Technical Training documents (Level chart, Units, RSOS/NOA/POS/POA 

Subtask to Unit Comparison).

• The RSOS/NOA/POS/POA outlines the primary activities of a trade and is the base 
document for the development of examinations and technical training in Manitoba.

• It is organized by Major Work Activities (MWAs) or Blocks with each further 
comprised of Tasks and Subtasks.





Red Seal Examinations
Percentage of questions for each "block" on carpenter 
examination.

• Common occupational skills (14%)
• Planning and Layout (18%)
• Concrete (15%)
• Framing (17%)
• Exterior finish (13%)
• Interior finish (13%)
• Renovations (10%)

• For a total of 100%









Apprenticeship 
Manitoba
Level Chart
• Represents the 

technical training 
content and standards 
written in learning 
objectives 



Technical Training 
Unit Outlines



RSOS/NOA/POS/POA Subtask 
to Unit Comparison

• The comparison 
chart shows 
where the 
subtasks are 
taught in the 
units.

• Certification 
examination 
questions are 
based on the 
subtasks.



Apprenticeship Manitoba 
Accreditation
• Apprenticeship Manitoba will formally recognize training providers 

where they can demonstrate they meet the standards identified for
• Instructor qualifications
• Curriculum
• Facility and equipment audit

• Certificate of Accreditation (valid for 3 years)

• Graduates from accredited programs must achieve a cumulative 
average of 70% or better in all trade-related subjects for that 
program.



How to become accredited
• A school must submit an Accreditation Application in 

accordance with Apprenticeship Manitoba's Accreditation 
Guidelines.

• School/facility will be assessed by an industry representative 
accompanied by Apprenticeship Manitoba staff.

• Curriculum submission (UCC) must demonstrate coverage 
of the trade’s training standards.

• Benefits of Accreditation



How to become accredited



When you become accredited
The following AM Branch staff support the 
accreditation application, process, and 
monitoring:
• Yvonne Hansen, Accreditation Coordinator
• Apprenticeship Training Coordinators (ATCs
• Training Standards Coordinators (TSCs)



Apprenticeship Training Coordinator (ATC) Contacts 
for the 14 TVE Programs eligible for Accreditation
Aircraft Maintenance Tech - Brent Maslow (brent.maslow@gov.mb.ca)
Automotive Tech - Dave Winterflood (david.winterflood@gov.mb.ca)
Cabinet and Furniture Making - Ian Smith (ian.smith@gov.mb.ca)
Carpentry - Jean-Luc Beaudry (jean-luc.beaudry@gov.mb.ca)
Collision Repair and Refinishing Tech - Dave Winterflood (david.winterflood@gov.mb.ca)
Culinary Arts - Ian Smith (ian.smith@gov.mb.ca)
Electrical Trades Tech - Linh Dang (linh.dang@gov.mb.ca)
Esthetics; Nail Technology and Skin Care Technology - Peter Goodson 
(peter.goodson@gov.mb.ca)
Hairstyling - Jeannette Desmarais (jeannette.desmarais@gov.mb.ca)
Heavy Duty Equipment Tech - Ray Klassen (raymond.klassen@gov.mb.ca)
Horticulture - Ian Smith (ian.smith@gov.mb.ca)
Machining Technology - Shirli Vilenski-East (shirli.vilenskieast@gov.mb.ca)
Plumbing and Pipe Trades - Craig Zieske (craig.zieske@gov.mb.ca)
Welding - Jenna Smid (jenna.smid@gov.mb.ca)

mailto:brent.maslow@gov.mb.ca
mailto:david.winterflood@gov.mb.ca
mailto:ian.smith@gov.mb.ca
mailto:jean-luc.beaudry@gov.mb.ca
mailto:david.winterflood@gov.mb.ca
mailto:ian.smith@gov.mb.ca
mailto:linh.dang@gov.mb.ca
mailto:peter.goodson@gov.mb.ca
mailto:jeannette.desmarais@gov.mb.ca
mailto:raymond.klassen@gov.mb.ca
mailto:ian.smith@gov.mb.ca
mailto:shirli.vilenskieast@gov.mb.ca
mailto:craig.zieske@gov.mb.ca
mailto:jenna.smid@gov.mb.ca


Health 
Break

Back in 10 
Minutes

https://www.gov.mb.ca/wd/apprenticeship/generalinfo/promomaterials.html

https://www.gov.mb.ca/wd/apprenticeship/generalinfo/promomaterials.html


Know Your Documents



K-12 Manitoba Education Example

1



3 from Apprenticeship Manitoba



Manitoba Education Curriculum



Manitoba Education K-12 (TVE)
Apprenticeship Manitoba





(B2.3) indicates that teachers 
must refer to the Level 1 
document & teach the 
content found there.

Since there is no 
alphanumeric code, it 
is not from 
Apprenticeship MB.



Content Found Only in the 
Level 1 Document

Teachers must teach and assess 
this content. It is found only here, 
and not in the curriculum.



Individual Course Files



Grade 10 Carpentry Fundamentals: 
Individual Course File



Apprenticeship 
Manitoba
Level Chart



High School TVE programs
correspond to Level 1



Example:
Carpentry

350 Hours

880 Hours

X~2.5

Apprenticeship Manitoba
Carpenter Technical Training High School Cluster

8 courses

Gr. 9 Introduction to Carpentry
(optional)

Gr. 10 Carpentry Fundamentals

Gr. 11 Carpentry Tools and
Equipment

Gr. 11 Framing
Gr. 11 Interior/Exterior Finishing

Gr. 12 Surveying and Concrete
Gr. 12 Advanced Framing
Gr. 12 Carpentry and Millwork
Gr. 12 Applied Carpentry



Example:
Carpentry

350 Hours

880 Hours

X~2.5

Apprenticeship Manitoba
Carpenter Technical Training High School Cluster

8 courses

Goal 1: Describe and apply appropriate 
health and safety practices.
Goal 2: Demonstrate the identification, 
installation, and management of 
materials.
Goal 3: Demonstrate the identification, 
use, and management of tools, 
equipment, fasteners, and adhesives.
Goal 4: Demonstrate the basic skills of 
carpentry.
Goal 5: Follow the ethical and legal 
standards that pertain to carpentry.
Goal 6: Demonstrate employability 
skills.
Goal 7: Demonstrate an awareness of 
sustainability as it pertains to carpentry.
Goal 8: Demonstrate an understanding 
of the structure and scope of carpentry.
Goal 9: Demonstrate an understanding 
of the evolution of carpentry, including 
its technological progression and 
emerging trends.



Technical Training
Unit Outlines



Carpentry
Technical 

Training Unit 
Outline

Unit A3
Tools and 
Equipment

Objective 1

Alphanumeric 
Designation 

in TVE 
Curriculum

A3.1



Carpentry A3.8
“Demonstrate…”
(practical outcome)

A3.8 is referenced in the high school curriculum and 
on the UCC form, making the connection between 
the requirements of Apprenticeship Manitoba and 
the K–12 Manitoba curriculum.



A3.1 to A3.7

A3.8



UCC
Unit to Course 
Comparison



UCC Form MB Education Course Codes

Objective 
A3.2 is 
taught in 
GLO 3.1 in 
4 courses

This heading represents Unit A3 in 
Level 1, which includes 8 objectives 
(A3.1...A3.8)

Objectives 
A3.1 & A3.7 
are taught 
only in this 
course 8.3 hours

165 hours x 
5% = 8.3 hours

13.2 hours

8.2 hours

132.0 hours

3.3 hours



Understand Your Hours:
putting it all together



Carpentry Technical Training
A3 Tools and Equipment



Carpentry Technical Training
A3 Tools and Equipment
165 hours (45 Theory, 120 Practical)



Carpentry Technical Training
A3 Tools and Equipment
165 hours (45 Theory, 120 Practical)



Carpentry Technical Training
A3 Tools and Equipment
165 hours (45 Theory, 120 Practical)



Carpentry Technical Training
A3 Tools and Equipment



Points to Remember:
• There are more hours in TVE courses than the Apprenticeship 

Manitoba Technical Training minimum
(for Carpentry, about 2.5 times more).

• Hours referenced in TVE as Apprenticeship Manitoba Technical 
Training occur more often at Grades 11 and 12.

• The completed UCC charts on our website are a guideline offered 
as a support to teachers. Planning requires teacher professional 
judgment.

• Teachers should chart both theory and practical hours to maintain 
accurate program records.



Health 
Break

Back in 5 
minutes

https://skillsmanitoba.ca/

https://skillsmanitoba.ca/


Blended Learning
• Blended learning involves 

the thoughtful integration
of traditional face-to-face 
and online/remote 
learning experiences.

https://www.edu.gov.mb.ca/k12/dl/blended
_learning.html
https://app.mapleforem.ca/en/groups/250/
wiki/pages/2192

https://www.edu.gov.mb.ca/k12/dl/blended_learning.html
https://app.mapleforem.ca/en/groups/250/wiki/pages/2192


Tips for Blended Learning
• Pick a model or technology you are 

comfortable with and master it.
• Take time to introduce processes before 

content. Keep things simple.
• Teach with intention—carefully design 

activities and assessments.
• Communicate, communicate, communicate!



Practical Learning in a
TVE Blended Environment
Know the difference between
• Applied Learning 

(applying 
the concepts; 
may include 
designs, models, 
etc.)

• Practice

• Practical Learning
(Apprenticeship standards)



Practical Learning in a
TVE Blended Environment
• Safety First!

See the Safety Plan Framework for resources: 
https://www.edu.gov.mb.ca/k12/cur/cardev/safety-
docs/safety_plan_framework.pdf

NOTE: Accredited practical hours 
can only occur in an accredited 
facility with an approved instructor.

https://www.edu.gov.mb.ca/k12/cur/cardev/safety-docs/safety_plan_framework.pdf


Additional Resources



Additional Resources
Online textbooks and distance learning resources for 
purchase

• Manitoba Professional Learning Environment (Maple)
– To join https://mapleforem.ca
– TE resources (Maple TE wiki)
https://app.mapleforem.ca/en/groups/244/wiki/pages/18
76
– Place to share teacher-created content

https://mapleforem.ca/
https://app.mapleforem.ca/en/groups/244/wiki/pages/1876


Additional Resources

• Trade Safety Awareness Curriculum:
https://www.gov.mb.ca/wd/apprenticeship/ge
neralinfo/print,instructoreducators.html

https://www.gov.mb.ca/wd/apprenticeship/generalinfo/print,instructoreducators.html


Additional Resources
• Safety

– SafeWork Manitoba
https://www.safemanitoba.com/

– Safe Workers of Tomorrow
http://workersoftomorrow.com/

– Construction Safety Association of Manitoba
(CSAM)
https://www.constructionsafety.ca/

https://www.safemanitoba.com/
http://workersoftomorrow.com/
https://www.constructionsafety.ca/


Additional Resources
• A list of Manitoba trades is found 

here: http://www.manitoba.ca/wdis/apprenti
ceship/discover/mbtrades/index.html

• Skills Manitoba: https://skillsmanitoba.ca/

• Apprenticeship Manitoba Promotional 
Materials: https://www.gov.mb.ca/wd/appre
nticeship/generalinfo/promomaterials.html

http://www.manitoba.ca/wdis/apprenticeship/discover/mbtrades/index.html
https://skillsmanitoba.ca/
https://www.gov.mb.ca/wd/apprenticeship/generalinfo/promomaterials.html


Frequently Asked Questions
 Are there restrictions on what students can do on 

the job (tasks) even as an apprentice?
 Students, parents, teachers, and employers should be aware of 

what young workers can or cannot do on a work site. Every trade 
is different. The following links and information will assist in 
understanding the requirements.
 Employment Standards

https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html

 Young Worker Readiness Certificate Course
https://www.safemanitoba.com/Education/Pages/YWRCC.aspx

 Reading and understanding the Trade Profiles to understand the requirements:
https://www.gov.mb.ca/wd/apprenticeship/discover/mbtrades/index.html

https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html
https://www.safemanitoba.com/Education/Pages/YWRCC.aspx
https://www.gov.mb.ca/wd/apprenticeship/discover/mbtrades/index.html


Frequently Asked Questions
 Do the optional Grade 9 courses count towards the 

required eight courses required for the SYTEP 
diploma?

 To graduate from a Senior Years Technology Education Program, 
students must fulfill the graduation requirements outlined by Manitoba 
Education and complete a minimum of eight credits from an approved 
cluster of technology education courses. The Grade 9 courses are 
considered a sampling or introductory course only. The main “cluster” 
begins with the Grade 10 course and includes a minimum of require 
Grades 10–12 courses in that cluster. This is outlined in the Technical-
Vocational Overview at 
https://www.edu.gov.mb.ca/k12/cur/teched/sytep/docs/tve_overview.pdf
and we have also outlined it in the Subject Table Handbook, page 2: 
https://www.edu.gov.mb.ca/k12/docs/policy/sthte/docs/sthte_2020-
2021.pdf.

https://www.edu.gov.mb.ca/k12/cur/teched/sytep/docs/tve_overview.pdf
https://www.edu.gov.mb.ca/k12/docs/policy/sthte/docs/sthte_2020-2021.pdf


Frequently Asked Questions
 What are the differences between trade and 

non-trade TVE clusters?
 Some TVE subject areas are designated as trades. 

Those that are not designated as trades are classified 
as trained occupations.
 Trades are designated as such by Apprenticeship Manitoba. This has 

implications for the curriculum and the certification of teachers. 
Only certified journeypersons can teach TVE trade clusters, such as 
Automotive Technician and Hairstyling.

 Non-trades or trained occupations are those that are not designated 
as such by Apprenticeship Manitoba. These include TVE subject areas 
such as Aviation and Aerospace Technologies, Early Childhood 
Education (ECE), and Broadcast Technology. In order to teach these 
clusters, teachers must have training and certification in these areas.



Frequently Asked Questions
 Would Apprenticeship Manitoba accept work 

experience in place of the practical portion of 
technical training?

 No, only accredited facilities can provide the theory and practical 
trade standard requirements towards Apprenticeship Technical 
Training. Accreditation is considered equivalent to Level 1 
Apprenticeship Technical Training for the trade (theory and 
practical). The third element to an Apprenticeship program is the 
on-the-job hours. ALL three elements must be completed to be 
recognized as having completed the Level 1 requirements.



Frequently Asked Questions
 How will schools address the missed practical 

application portion (outcomes/hours) for technical-
vocational programming needed for accreditation 
or certification when the only option is a remote 
learning or a blended learning option?

 Students may receive high school credits based on the theory and 
the applied learning portion if students are meeting learning 
outcomes. Additional “practical” learning will require gap training 
for certification once access to facilities is available. School 
divisions will plan and may collaborate with other school divisions 
and Manitoba Education for flexible scheduling options for gap 
training.



Q & A Sessions, Recording, 
and Resources
• Dates for Q & A sessions and a copy of 

the recorded session will be provided 
soon.

• Please have your questions ready for the 
Q & A sessions.

• If you have not registered for a Q & A 
session or the webinar recording, you 
can still submit a registration form.



We value your feedback

You will receive a short survey about 
this webinar. Please take the time to fill it 
out. Your feedback is very valuable to us.

Thank you



Contacts:
Instruction, Curriculum and Assessment Branch:
• Kim Poirier, Consultant, Technology Education, 

kim.poirier@gov.mb.ca
• Jackie Knight, Consultant, Technology Education, 

jackie.knight@gov.mb.ca
• Gilles Landry, Consultant, Technical-Vocational Education, 

gilles.landry@gov.mb.ca

Apprenticeship Manitoba:
• Gabriel Chung, A/Manager Training Standards, 

gabriel.chung@gov.mb.ca
• Tiffany Stepaniuk, Operations Officer and Education Liaison, 

tiffany.stepaniuk@gov.mb.ca

mailto:kim.poirier@gov.mb.ca
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