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Introductions

e |nstruction Curriculum and Assessment
Branch (ICAB)

— Kim Poirier — Consultant, Technology Education
— Jackie Knight — Consultant, Technology Education

— Gilles Landry — Consultant, Technical-Vocational
Education



Introductions, continued

o Apprenticeship Manitoba (AM)

— Gabriel Chung — A/Manager Training Standards

— Tiffany Stepaniuk — Operations Officer and
Education Liaison

— Apprenticeship Training Coordinators:
e Linh Dang
e Jeannette Desmarais
e Jenna Smid



Roles and Responsibilities

Department of Economic

Department of Education Development and Training

Instruction, Curriculum
— and Assessment Branch

|| Apprenticeship Manitoba

O Senior Years Technology Education Program Diploma
O Technical-Vocational Education (TVE) Programming
O Accreditation & Level 1 Recognition

O High School Apprenticeship Program (HSAP)
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Understanding
Technical-Vocational Education

(TVE)

 TVE plays a key role in Manitoba’s
educational structure and provides
students with the skills they need to
compete in the world of work in today’s
soclety.



TVE

Over 35 different clusters

Manitoba 9%

Skilled Trades, Occupations, Certifications, Career Exploration
14 possible Accredited Apprenticeship Manitoba programs (clusters)
On-the-job work placements and High School Apprenticeship Program

(HSAP)

Technical-Vocational Education
Aircraft Maintenance Technology
Automotive Technology

Aviation and Aerospace Technologies
Baking and Pastry Arts

Broadcast Media Technology
Cabinet and Furniture Making
Carpentry

Child Care

Collision Repair and Refinishing Technology
Culinary Arts

Dental Assisting

Dental Technology

Design Drafting

Electrical Trades Technology
Electronics Technology

Esthetics

- Nail Technology

- Skin Care Technology
Fashion Design and Technology
Graphic Design

Hairstyling

Health Care Assistant

Heavy Duty Equipment Technician
Horticulture

Interactive Digital Media
Jewellery and Metalsmithing
Machining Technology

Mining Engineering Technology
Motion Picture Arts

Networking and Cyber Security
Photography

Pilot Ground School

Plumbing and Pipe Trades

Print Media

Refrigeration and Air Conditioning
Resources and Environmental Management
Sound Engineering

Sustainable Energy

Welding Technology

High School Apprenticeship Program (HSAP)
Up to 8 high school credits



14 TVE clusters eligible for Accreditation with
Apprenticeship Manitoba

« Aircraft Maintenance Technology

« Automotive Technology

e Cabinet and Furniture Making

« Carpentry

« Collision Repair and Refinishing Technology
e Culinary Arts

« Electrical Trades Technology

« Esthetics; Nail Technology and Skin Care Technology
e Hairstyling

 Heavy Duty Equipment Tech

e Horticulture

 Machining Technology

 Plumbing and Pipe Trades

« Welding



What is TVE?

Industry- Industry
certified experience into
teacher the classroom

Transitions students
to post-secondary or
employment

Builds skills in one
specific trade or
trained occupation
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It starts with Qualified Red Seal
Certified TVE Teachers

« Skilled Trades Teachers have a

Impact on student daily lives and their
future career success

as a tradesperson!
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Pathways to Apprenticeable Trades in High School

Option 1 Option 2
Non-Accradited Technical
Vocational Education (TVE)
Cluster
Recaive batwaen 8-12 high Recaive batween 8-12 high
school credits school credits

Mo apprenticeship credit

After graduation, students

can challenge the Level 1
Apprenticeship Manitoba exam
or start the post-secondary
apprenticeship program (an
employer/trainer is raguired). Al
technical training and on-the-job
hours are still required

technical training hours g3

Option 3

High School Apprenticeship

Program (HSAP)

Receive one HSAP high school
credit for every 110 hours of
on-the-job practical work (max
8 credits) and an employer/
trainer is required

hiours toward Level 1 in a post-
secondary apprenticeship AND
tuition exemption [depends on
how many hours worked)

Students must fulfil Leved 1
technical training requirements
upon starting a post-secondary
apprenticeship (an employer/
trainer is required)

1 calendar time B Level 1 Trade Training

Option 4

Accredited Technical Vocational
Education (TVE) Cluster
AND High Schoel
Apprenticeship Program (H5AP)

Receive between 8-12 high school
credits AND Receive one HSAP high
school credit for every 110 hours
of on-the-job practical work (max
8 credits) and an employer/trainer
is required

Receive Level 1 technical training
credit AND on-the-job practical
hours credit AND tuition exemption
(depends on how many hours
worked) Eligible students can
register for Level 2 technical
training.

Students must have an employer/

trainer to registar a post-secondary
apprenticeship for Level 2

Manitoba 9™



Trades Training Program Options

Non-Accredited Technical Vocational Education
(TVE) Cluster

Students enrolled in a trade related
non-accredited TVE duster

In-School Accredited Technical Vocational
Training Program (Accredited TVE Cluster)

An Apprenticeship Manitoba accredited technical
training program available in high school that
provide the technical vocational fraining credit
towards completion of a Level 1 apprenticeship
in 3 specific trade.

High School Apprenticeship Program (HSAP)

Students may engage in on-the-job training as
a registered apprentice in 3 specific skillad trade
area. The employer or trainer must be a certified
red seal journeyperson of apply for designated
trainer designation.

Both In-School Accredited Technical Vocational
Training Program and HSAP

Itis possible for students to enroll in both the in-
school technical vocational training program and
the HSAP program while in high school.

High School Credits Available

Students would receive between 8-12 TVE high
school credits only.

Manitoba 9

Apprenticeship Manitoba Credit
and Accreditation
Mon-accredited programs would not be recognized
for Level 1 accreditation unless students challenge
the Level 1 exam and complete the required
on-the-job hours.

5till Required and Next Steps

Once both the Level 1 challenge exam and
on-the-job hours are complete, students

would register for Level 2 in a post-secondary
apprenticeship program.

Or after graduation, students can find an employer,
register with Apprenticeship Manitoba and
discuss the option of challenging the Level 1 exam
with the employer and Apprenticeship Training
Coordinator (ATC).

Or decide to take all levels of technical training from
the beginning.

Students receive between 9-12 high school credits
for in-schiool accredited technical vocational
training programs. Students will receive credit for
Level 1 technical training when they register as a
post-secondary apprentice in the specific trade
training program.

Students receive Level 1 technical training
exemption when they register as a post-secondary
apprentice and receive trade specific hours
toward their cabendar time. Schools must apply
for accreditation from Apprenticeship Manitoba.
Schools must mest Apprenticeship Manitoba
accreditation standards in curriculum, facility and
teacher qualifications to be an accredited training
facility. Accreditation Guidelines are available from
Apprenticeship Manitoba.

Students are required to find an employer, register
with Apprenticeship Manitoba to receive the
exemption which enables Level 2 training eligibility
and continue to acoumulate on-the-job hours.
Pre-employment course for Level 1 from a post-
secondary facility is not required if the in-school
accredited technical vocational training program
was successful

Receive one HSAP academic credit for every
110 howrs of work. (maximum 8 credits—all at
405 lavel).

Students enter into an apprenticeship agreement
with Apprenticeship Manitoba, the high school 2nd
an employer who ensures there is a certified red
seal journeyperson or designated trainer on site.
Once the student is registered, students may acorue
on-the-job experience and hours toward Level 1

practical hours requirement and high school credits.

Students provide Apprenticeship Manitoba with
their Grade 12 transcript and Report of Hours

{blue book) to confirm graduation, hours and
credits, and intenfion to continue in apprenticeship
in the past-secondary program which will also make
them eligible for all levels of technical training.

Students would receive between 8-12 TVE high
school credits for the in-school technical vocational
training program and up to 8 HSAP high school
credits for on-the-job practical experience hours.

The in-school technical vocational training program
must be an accredited Apprenticeship Manitoba
program. All required hours for the in-school
technical vocational training must be completed

in school (between B30 and 1400). HSAP requires
students, employer and school to register the HSAP
agreement to begin accumulating on-the-job hours
and credits.

Students provide Apprenticeship Manitoba with
their Grade 12 transcript and Report of Hours (blue
book) to confirm graduation, hours and credits
from both the accredited program and HSAP
credits. This submission akso indicates their intent
to transfer into the post-secondary apprenticeship.
This transfer will allow the apprentice to begin their
required/remaining levels of technical training.



HSAP & APPRENTICESHIP

High School Apprenticeship Program (HSAP)

= Get on-the-job training with an employer (paid work)

» Earn academic credits toward your high school diploma
» Earn hours towards your post-secondary apprenticeship

= Students must be 16 years old

OPTION 3 OR 4 - BOTH ARE GREAT PATHWAYS!
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https://www.edu.qgov.mb.ca/k12/cur/teched/index.html

Get Stla rted

Technology Education

Applied Commerce Education
[formerty Business and
Marketing Education)

Cooperative Vocational
Education

Distance Learming
Funding

High School Apprenticeship
Program

Human Ecology
Industrial Arts
EsOUrCes

Preparation for Student
r Learnming and Work
iences

Senior Years Technology
Education Program

Subject Table Handbook -
Technology Education

Youth Work Experience Hiring
Incentive

What's Mew

Contacts

Related Links

Technology Education

Welcome!

Technology Education Program: Reguired and
Recommended Teacher Certification Qualifications
LA~ 288 KB)

The Technology Education Program and
Recommended Teacher Certification Requirements
document is & new resource o provide information,
clarify expections, and support school divisions and
school adherence to teacher certification requirements for Technical
Vocational Education (TVE) programis offered in high schools in
Manitoba.

Mew Graduation Requirements for the Senior Years Technology
Education Program (SYTEF) diploma.

Effective September 20138, History of Canada (30F) will become a
compulsory credit for students graduating in 2020421 and subsequent
years. The framework for structuring the credit courses and clusters
are outlined in the Graduation Reguirements for the Technology
Education Program.

STARTYRUR ;- Start Your Skills Training in High School i
SKILLS % This poster/post-card outlines Technology Education

TRAIMING -
b e,

courses in Technical Viocational, Industrial Arts,
Human Ecology, Applied Cormmerce, High School

B Apprenticeship Program and includes inforrmation on
Career Development courses and credits. Itis
designed to provide information to students, schools,
school divisions and parents on programming that is
awvailable for high school students.

Quick Links

Apprenticeship Manitoba

Education for Sustainable
Development

Career Development

Resources

Event Calendar
Online Catalogues
Schools in Manitoba
Updates

Workshop Registration System



https://www.edu.gov.mb.ca/k12/cur/teched/index.html
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https://www.edu.gov.mb.ca/kl?2/cur/teched/sy tech program.html

manitoba.ca > Education > K-12 > Curriculum > Technology Education

Technology Education
Get Started

Technology Education Senior Years Technology Education Program

Applied Commerce Educ The Senior Years Technology Education program consists of 17 compulsory credits and an approwved cluster
(formerty Business and of 8 to 14 compulsory technology education credits.

Marketing Education)

Cooperative Vocational Mew Graduation Requirements for the Senior Years Technology Education Program (SYTEP)

Education diploma. Effective September 2018, History of Canada 30F will become a compulsory credit for
Distance Learning students graduating in 2020027 and subsequent years.
Funding
High School Apprenticeship Students wishing to graduate from a Senior Years Technology Education Program must fulfill the minimurm
Prograrmm 30 credit graduation requirernent. A cluster of technology education courses must be an approved group of
Human Ecology & o 14 department developed andfor approved courses which facilitate the transition from school to work
Industrial Arts The framework for structuring the credit courses and clusters are outlined in the Graduation Requirements
for the Technology Education Program.
ESOUrCes

reparation for Student
Learning and Waork
nces

Technical-Vocational Education Overview

Technical-Vecational Education Overview (- 707 kp)y Updated!

This document provides the philosophical and pedagogical underpinnings for the
development of curriculum and the teaching of courses in the Senior Years
Technology Education Programs (Technical-Vocational).

Senior Years Technology
Education Program

Aircraft Maintenance Technology

Automotive Technology

Awiation and Asrospace
Technologies

Exploration of Technical-Vocational Education: Manitoba Technical-Vocational
Curriculum Framework of Outcomes

Baking and Pastry Arts
Broadcast Media

Cabinet and Furniture Making Grade 9 Exploration of Technical-Vocational Education (Draft 2016) (A~ 113 KE)



https://www.edu.gov.mb.ca/k12/cur/teched/sy_tech_program.html
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Education Diploma
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Senior Years Technology Education
Subject Table Handbook

« Subject Table Handbook
e www.edu.gov.mb.ca/kl2/docs/policy/sthte/docs/sthte 2020-2021.pdf




What i1s a TVE cluster?

 An approved TVE cluster is composed of departmentally
developed courses in one specific trade or trained occupation
that facilitates the transition from school to either post-
secondary training (such as the training provided through
Apprenticeship Manitoba) or entry into the workforce (often in
an entry-level position).

 Examples include Carpentry, Hairstyling, Culinary Arts,
Automotive Technology, etc.

* Note that Manitoba Education & Apprenticeship Manitoba use
slightly different names (e.g., Carpentry vs. Carpenter)



Approval of TVE Cluster

Schools need to consult with ICAB staff before deciding to
offer any TVE cluster to ensure successful
Implementation. ICAB staff will help with the following:

ldentifying vocationally certified teachers
* Industry certification (journeyperson for trades)

e Minimum 6 years in the trade
« Hold RRC's TVE Teacher Education Diploma

 Determining student interest to sustain the cluster in the long
term

 Determining employment opportunities in that region

» Acquiring facilities and equipment

* Determining funding supports and reporting

 Ensuring Workplace Safety and Health requirements are in place



How many courses are in each
TVE cluster?

Most clusters are composed of eight required courses* from
Grades 10 to 12, resulting in 880 hours of instruction (110
hours/course x 8 courses):

— one at Grade 10
— three at Grade 11
— four at Grade 12

* The optional Grade 9 course can be taught as a full or half credit.
— It cannot be applied toward the TVE full cluster requirement.

o All clusters include at least enough courses to complete the Level
1 time requirements from Apprenticeship Manitoba (typically 280—
350 hours)

— *except for the beauty trades (Hairstyling, Skin Care Technology, and
Nail Technology), which have only one level requiring more hours



Can schools offer less than a
complete cluster of TVE
courses?

 Manitoba Education is mandated to determine the number of
courses in all subject areas, both TVE and non-TVE, and
whether schools should teach complete or incomplete clusters.

 Schools teaching a TVE cluster need to offer a full cluster of
courses (typically eight credits).*

A complete cluster is required so that students have the time to
learn all the skills, knowledge, and attitudes required to achieve
Level 1 accreditation in that trade, or its equivalent in a non-
trade cluster.



i o

Not all trades are the same

 There are over 55 trade programs in Manitoba.

 Trades are classified as either compulsory or
voluntary. When a trade is deemed
compulsory, it requires you to be registered as
an apprentice OR you must already be a
certified journeyperson in order to work in the
trade in Manitoba.
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Authorization to Practice

 If you are in the trades of Hairstylist and Esthetician,
Apprenticeship Manitoba issues an Authorization
to Practice with your Certificate of Qualification.

« The Authorization to Practice must be renewed every
two years and must be available upon request at the
work site.

e A person cannot legally work in the Hairstylist or
Esthetician trades without a valid Authorization

to Practice.
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Health Break

Back in 5 minutes

https://www.edu.gov.mb.ca/kl12/cur/tech
ed/index.html



https://www.edu.gov.mb.ca/k12/cur/teched/index.html
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Apprenticeship I\/Ianitoa

Get Started

Apprenticeship Manitoba Home
Manitoba Trades

Discover Apprenticeship
Programs

Apply for Your Apprenticeship
Manage Your Apprenticeship
Experienced Tradespersons
Information for Employers

Apprenticeship Manitoba
General Information

Apprenticeship and Certification
Board

Contact Us

Stay Connected

Join us on Facebook

Follow us on Twitter
Subscribe to our RSS

View our videos on YouTube

View our photos on Flickr

Discover
~ L

What's New at Apprenticeship

Manitoba Apprenticeship and Certification Svstem Governance Review

Apprenticeship Manitoba: www.gov.mb.ca/tradecareers

/ﬂCCESSf.ﬁ'A NITOBA
. A

Login to AccessManitoba

Quick Links:

* Financial Supports For
Apprentices and Employers

* Agreement on Internal Trade

* Exam Informaticn

* What's New


http://www.gov.mb.ca/tradecareers
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Apprenticeship Overview

Apprentices learn skills in a classroom, as well as through paid, on the-job
training with an employer.

= Apprentices register for training in a trade with Apprenticeship
Manitoba and their employer.

= Apprenticeship Manitoba organizes technical (in-school) training
through the three public colleges in Manitoba (RRC, ACC, and UCN).

= Upon completion of all requirements of the trade, an apprentice

receives a Certificate of Qualification. Includes TVE
High School
Includes programs
HSAP

\'

Apprentices go to school

an average of 4-12
weeks/year or 20% of their
training time.




Apprenticeship and
Certification Board

* Provides governance and
leadership.

* Apprenticeship Manitoba (AM)
supports the Board by helping
it reach annual strategic goals.

« The Executive Director of AM
IS the Secretary to the Board,
and is the main contact for
interprovincial and pan-
Canadian apprenticeship
initiatives.




Apprenticeship Manitoba

e Apprenticeship Manitoba (AM) is responsible for the
administration of legislation and regulations related to
designated trades in Manitoba, The Apprenticeship
and Certification Act and its regulations

 AM coordinates the training and qualifications system
that delivers accredited, structured, workplace-based
skills and technical training to apprentices, leading to
journeyperson certification.

« Additionally, AM facilitates certification through trade
gualification for experienced tradespeople who seek
formal certification in their trade.
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Trade
Regulations

APPFRENTICESHIP AND CERTIFICATION

Definitions
1 The following definitions apply in this
regalation.

"carpenter” means a personwho, to the standard
indicated in the national cccupational analysis
for the wade. constructs, renowmtes and repairs
residential. civil. institutional, commercial and
industrial structures made of wood. steel
concrete and other marerial and interprets
constriction documents, drawings and building
codes. [« charpentier =)

"trade” means the rade of carpenter. [« métier =)

General regulation appliez

b The provizions. including the
definitions. of the Apprenticeship and
Certification — General Reguladon, Manitoba

Regulation 154,/2001, apply to the wade umless
inconsiztent with a provision of this reguladon.

professionnelle, R

AllI0—MER. 172017

Définitions
1 Les définitions qui suivent sappligquent
au présent réglement.

« charpentier » Personne qui. sn conformité avec
l'analyse professionnelle nationale applicables an
métier, constnit, rénove etrépare des structures
résidentielles, «civiles, instiintionnelles,
commerciales et industrielles faites notamment
en bois, en acier et en bhéton ot interprete des
dossiers de projet. des plans et des codes dn
batiment. | "carpenter”

« métier = Le métier de charpentier. ("trade")

Application du réglement général

2 Les dispositions du Réglement général
sur lapprentissage er la reconnaissance
£. 164/2001, ¥ compriz ses
définitions, sappliquent au métier, sanf en cas
dincompatibilité avee les dispositions du présent
reglement.

Designation of trade Désignation du métier
3 The wade of carpenter is a designated 3 L& métier de charpenter ¢3t un métier
trace. désigné.
~onlT - - '{XXE-FE
guasion Y1200 50 200 spre DES T £ iceshi Durée de I' i
Feg) © 4 pehrua T2 erm of apprenticeship ur e l'apprentissage
PegstErsr 4 The term of apprenticeship in the Tade 4 La durée de l'apprentssage du meter

is four levels, with ecach level consisting of a period e3t constiuée de 4 niveanx. chacun dwune péricde

Minimum wage rates

5(1) Unlesz otherwise prescribed by a
pavment agreement or enactment that is moTe
favourable to the apprentce. the hourly wage rate
for an apprentce during practical experience must
not be less than

[2) 66% of the reference wage rate during the first
level:

[b) 76% of the reference wage rare during the
second level:

(¢} 80% of the reference wage rare during the
third level: and

(d) 90% of the reference wage rate during the
fourth level.

o picl . sra . . o . . | .
ABLE oF coxT Hre - P g‘en‘?‘“‘l of at least 12 months during which the apprentice minimale de 12 mois an cours de laguelle l'apprent
T 1 Qem,c jom 2% ‘e‘ﬁ;m- must complets 1,800 hours of technical waining and doit comsacrer 1 800 heursz a la formation
2 )géai patiot ren:\i"“—“'ge practical experience. technique et a l'expérience pratique.
- APl : Qi
Zo ds 13V
2125 % aes Taux de salaire minimanx

S(1) Zous réserve des disposidons dune
entente salariale ou dun texte plus avanmgenses
pour lapprend. les maux de salaire horaire dun
apprent gui acqguiert de l'expérience pratique ne
pruvent e inférieurs a ce qui swit :

a) pour le premier niveau, 65 % du taux de
zalaire de référence:

b pour le densdéme nivean. % du taux de

zalaire de référence:

¢) pour lz moisidme nivean. 50 % du taux de

zalaire de référence:
d) pour le gquatritme nivean. 90 % du taux de
zalaire de reéférence.
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RED SEAL* SCEAU ROUGE

« The Canadian Council of Directors of Apprenticeship (CCDA) is
responsible for the ongoing oversight and management of the Inter-
Provincial Red Seal Program.

 Membership includes Directors of Apprenticeship from all provinces and
territories. The Executive Director is responsible for consulting with
industry, and represents Manitoba on the Canadian Council of Directors
of Apprenticeship (CCDA).

« Through this program, the provinces and territories work with industry to
develop the occupational standards and certification examinations for 56
skilled trades.

« The Red Seal Program allows greater mobility for certified workers. Those
who hold a Red Seal may work anywhere in Canada where their trade is
designated without having to write further certification examinations for
their trade.

 Most Manitoba apprenticeable trades are Red Seal endorsed.
Interprovincial Standards Red Seal Program: www.red-seal.ca



http://www.red-seal.ca/

a

Red Seal Harmonization Initiative

 National development activities began in 2015.
— 42 different trades so far with recent Phase 7

— 24 trades harmonized in Manitoba, with 13 more In
progress

 The focus is on substantive alignment across all
provinces and territories in these four areas:

— Use of Red Seal trade name
— Consistent total training hours
— Consistent total training levels
— Seqguencing of training



Manitoba 9%

Red Seal Endorsement (RSE)

 Red Seal Endorsement (RSE) Acronym

 In 2015, the Canadian Council of Directors of Apprenticeship (CCDA) announced
the official recognition of the “RSE” acronym (Red Seal Endorsement) for qualified
skilled journeypersons.

« The RSE acronym is used by journeypersons who have obtained a Red Seal
endorsement on their provincial or territorial trade certificate. Anyone holding a
valid Red Seal endorsement may use RSE on their business cards and signatures
(e.g., John or Jane Doe, RSE).

« The Red Seal Endorsement acronym should only be used by journeypersons who
have obtained a Red Seal endorsement on their provincial or territorial trade
certificate by successfully completing a Red Seal examination.

» For further details please visit http://www.red-seal.ca/about/pr.4gr.1m-eng.html.



http://www.red-seal.ca/about/pr.4gr.1m-eng.html

Occupatlonal Standards

Red Seal Occupational Standards (RSOS), National Occupational Analysis (NOA),
Provincial Occupational Standards (POS), Provincial Occupational Analysis (POA)

 They are jointly developed by industry representatives from each province and
territory and apprenticeship staff. Each RSOS/NOA/POS/POA is reviewed every
4-5 years and updated as required to ensure it continues to be representative of
the trade.

« The RSOS/NOA/POS/POA Pie chart shows the average percentage of the total
number of questions on the certification examination assigned to assess each
Block

 We also seek input from industry representatives for:
— RSOS/NOA/POS/POA initial draft reviews, workshop, validation and
weighting
—  Technical Training documents (Level chart, Units, RSOS/NOA/POS/POA
Subtask to Unit Comparison).

« The RSOS/NOA/POS/POA outlines the primary activities of a trade and is the base
document for the development of examinations and technical training in Manitoba.

» ltis organized by Major Work Activities (MWAS) or Blocks with each further
comprised of Tasks and Subtasks.



A
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Red Seal Examinations

Percentage of questions for each "block" on carpenter

examination.

« Common occupational skills (14%)

 Planning and Layout (18%)
o Concrete (15%)

e Framing (17%)

o Exterior finish (13%)

o Interior finish (13%)
 Renovations (10%)

e For atotal of 100%

APPENDIX E

. TITLES oF BLOCKg
LOCK 4
mon Cery

Skills Petional BLOCK | Extetinr Fipje
BLOCKR . . or Finish
BLOCE ¢ HANINg and Layogt BLOCKE
faied Conerede nEeTior Finish
BLOCED BLOCk ¢ Renowvatinng

T Dl'.'llﬁﬁ
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MAJOR WORK ACTIVITY A
Performs common occupational skills

& PROGRAMME

AR GE
g0 SEALSCEAUROY

TASK A-1 Performs safety-related functions

TASK DESCRIPTOR

Proper use of personal protective equipment (PPE) and safs work practices is essential due to the fact
that automotive servics technicians are using hazardous materials and potentialty dangerous equipment.

Maintains safe work environment

Essential Skills Oral Communication, Document Use, Thinking
C | w8 ]
Performance Criteria Evidence of Attainment
A-101.01P

recognize potential worksite hazards and  worksite hazards and hazardous
hazardous materials materials are identified according to
safety requiations

A-1.01.02P apply jurisdictional safety regulations jurisdictional safely reguiations are

located, identifisd and applied
A-1.01.03P handle, remove and dispose of hazardous materials are handled,

hazardous materials removed and disposed of according to
lurisdictional regulations and

manufacturers’ informatian

A-1.01.04p perform sensory inspection of vehicles vehicles are inspected prior to test drive to
Ensure safe operation

A-1.01.05P maintain clean and clutter-free work area  work area is clean and clutterfree

(ed- according fo jurisdictional regulations and

L_c;é\z uge e workplace policies
A-1.01.08P adhere to manufacturers’ safety manufacturers’ safety guidelines are

Technicia®

Erpol®h e Care® guidelinss followed when warking on a vehicle or
ot DR using equipment

A-101.07TP TEMove, repair or replace defective defective equipment is removed, repaired

equipment or replaced according to manufacturers’
information

A-1.01.08P report hazards and safety concems to Supervisor is notified of all hazards and
supervisor safety concems

pral Red Seal Oocupational Standard - Automotive Senvice Technician 2018




Related
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Compone®

Tools and

gee Appendi* A

Equipment

[mterprets 40
b 41

Context

Red]
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Caspenters ™
mldefataﬂ_d
construch

types of drawy
as-builts
arawing ©°7

MAJOR WORK AcTIVITY B B
Performs hajr and scalp care

TASK B-5 Analyzes and résponds to hair ang scalp conditions
TASK DESCRIPTOR

Hair and scalp care g

S and make product
Maintenance of the client’ ' d scalp analysis enahle styli
ing optimum health and condition

of both the hajr and scalp.
I:E:i. Analyzes hair and scalp for non-chemica| Selvices

Performance Criteria

Evidence of Attainment

hair chamcrerisrics
vsually inspe::ting th
hair with hands ang

determine hair characrerisr."cs

are determined

e hair and feeling
B-5.01.02p

ident

fingers

€rs and conditions are
vsually inspectmg the ha

iy scalp disorders ang conditions scalp disord
identified by

S——



BLOCK B PLANNING AND LAYOUT

Trends The tools and methods used for planning and layout are becoming
easier to use with the advance of modern techmology. Project planning
for instance is often completely outlined prior to the start of a project
using software with respect to time, labour and materials. Recent
advancements in lavout equipment and techniques are paving the way
for improved accuracies and efficencies in construction.

Related All components apply.
Components

Tools and See Appendix A.
Equipment

Interprets documentation.

Context Carpenters must locate information in various documents and
understand the relationship between them in order to form a plan of
construction.

Required Knowledge

K1l types of drawings such as site, architectural, structural, mechanical and

as-builts

K2 drawing components such as lines, symbols, legends and schedules

¥ 3 client and maniifactiirere’ enecificatione



Apprenticeship

Manitoba

Level Chart: Carpenter - Technical Training
(T=Theory hours; P=Practical Hours)

Level One (10 Weeks) Level Two (8 Weeks)

Code | Unit Title T P Code | Unit Title T P
Al Onentation |: Struc/Scope of Carpenter 7 0 AS Site Layout Il 7 7
A2 Trade Safety Awareness 14 0 AB Building Envelope 7 0
A3 Tools and Equipment 45 120 A9 Building Science Principles & Practices 14 14
Ad Site Layout | 7 7 B4 Computer Applications & Carpentry 14 0
AB Wood and Wood Products 10 0 D1 Beams, Floor and Deck Framing 14 10
AT Non-Wood Products 7 0 D2 Wall and Partition Framing 14 14

B1 Trade Math 30 0 D3 Roof Framing | 30 42
B2 Trade Documents 21 0 E1 Roof Coverings 7 7
B3 Temp. Access Equipment and Structures 21 0 E2 Extenor Doors, Windows & Hardware 17 14
C1 Concrete and Concrete Products 14 5 E3 Exterior Wall Coverings & Trim 10 14
c2 Footings, Slab-on-Grade/Grade Beam 7 14 F1 Stairs | 10 14
Forms
[=] Wall Forms 7 14
Subtotals | 190 | 160 Subtotals | 144 | 136
350 Hours 280 Hours

Level Three (8 Weeks) Level Four (8 Weeks)

Code | Unit Title T P Code | Unit Title T P
C4 Pre-Cast Concrate 9 0 A10 Project Planning 35 0
cs Suspended Slab, Beam, Wall & Column 16 9 Al1 Renovation-Specific Carpentry 35 0

Forms
D4 Roof Framing Il 30 42 DS Roof Framing Ill 14 21
F2 Stairs || 14 30 F3 Stairs Il 14 21
F4 Interior Wall Coverings & Trim 14 14 F8 Flooring and Floor Coverings 4 3
F5 Cedlings T T G1 Onentation II: Journeywork 14 0
Fé Cabinets, Countertops & Built-In Units 21 39 G2 Pre-certfication Review 119 0
F7 Interior Doors, Windows & Hardware 14 14
Subtotals | 125 | 155 Subtotals | 235 | 45
280 Hours 280Hours

Manitoba 9

Rev. Sept. 2017
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Apprenticeship
Manitoba
evel Chart

* Represents the
technical training
content and standards
written in learning
objectives



Technical Training
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Automotive Service Technician

Unit: AS Engine Fundamenta)s
Lewel: Onae
Duration: 2g hours
Theary: 21 hows
Fractical- 7 hows
Ovendaw-
This unit 1 Szigned i it the ARDNE RS g sboos ENgine principiag W WOrking wisy

Objectives ang Contant:
1. Define teminciagy EEoolated with anginsg,
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RSOS/NOA/POS/POA Subtask
to Unit Comparison

mparison

Automotive Service Technician RSO (2016) Subtask-to-

Unit Comparison

Manitoba Unit s)

A1 Leaming About Work
A2 Trade Safet, Awareness
Al Learning About Work
A2 Trade Safe Awareness

A3 Tools Equi ment, Materials ang Documentation

A3 Tools, Equipment, Materigls ang Documentation
A Tools, Equipment, Materials ang Documentation
A1 Learning About Wark
A3 Tools, Equipment_ Materials ang Documentation
A4 Trade Related Communications

D1 Journeyperson Trainer

mentoring te chniques,

A1 Learning About Work

A4 Trade Related Communications
01 Journeyperson Trainer

Al Leaming Abagt Wark

D1 Joumeyperson Trainer

B2 Cooling ang Accessory Drive 5 stems
B1 Engine Diagnoses ang Repair

- L
Apprent:cesh:p
Manitobg
e 2a 1 oy
1.0 5. Jonary 10 E
t\\{,:\‘::‘1\'\\"\13'\n5 station ey
1.02 Zomaed B3 Ten]
p po“"de‘- - g RSOS Subtask
e g and hoE 2T Task A1 Performs safet -related functions,
2% fring, 788 £ S 101 [Maintains safe wark environment.
64 | ohpment strument= wa
iﬁ"s \ayout It o 102 | Uses personal protective equipment
2 jpment- : (PPE} safety sqyi
108 g aquif i3 (PPE] and safety o uipment.
Uses 180 on GOl mant. - -
.08 (Mot Com g equip! Task A-2 Uses toals, equipment and documentation,
e tarch -:‘a;‘ care : 2.01 | Uses tools and equipment.
1 o7 \(ﬂgi Comma ted activities: [ 202 | Uses Tastenars, tubing, hoses ang
Satety relal pment fittings. __ _ i
Fertorms orective &9t 2.03 [Uses hoisting and fifing Equipment.
Taﬁf‘ 2 Jees Pe"sona:en,' equipment 2.04 [ Uses technical information.
e o ‘:‘F E‘,‘ 3\'\(.\ 23 ‘“-a\'lmEnL
\ - ) r\,‘er\‘.'
ine gate W
jriaing =
202 | Wa
£ Tals. o] ——
didin mate'?‘*_‘ss and connEs Task A3 Uses communication ang
zes puil adhesive 3.01 [ Uses communication technigues.
Task 3o fasere™
=
am Zealants-
\'\‘\va\'\'l\-,‘ra\"ES and ® 302 | Uses mentoring technigues.
) installs protecion:
o2 Gon =
founds stenals: - p
. jrestalls - ating ™ Task B-4 Dia, NOsEs engine s stems,
303 iretals NS orary 3¢ 4.01 | Diagnoses cooling systems.
3.04 nd uses e ipment. 4.02 Diagnoses lubricating systems,
3 - Builds 20— £ pment 403 | Diagnoses en ine assembly.
Task 3 ‘3“‘3 accesz B u Qo P .
e
401 Joms mod

402

B1 Engine Diagnoses ang Repair

The comparison
chart shows
where the
subtasks are
taught in the
units.
Certification
examination
guestions are
based on the
subtasks.



Apprenticeship Manitoba
Accreditation

Apprenticeship Manitoba will formally recognize training providers
where they can demonstrate they meet the standards identified for
Instructor qualifications
Curriculum
Facility and equipment audit

Certificate of Accreditation (valid for 3 years)

Graduates from accredited programs must achieve a cumulative
average of 70% or better in all trade-related subjects for that
program.



How to become accredited

A school must submit an Accreditation Application in
accordance with Apprenticeship Manitoba's Accreditation
Guidelines.

School/facility will be assessed by an industry representative
accompanied by Apprenticeship Manitoba staff.

Curriculum submission (UCC) must demonstrate coverage
of the trade’s training standards.

Benefits of Accreditation
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How to become accredited
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i o

When you become accredited

The following AM Branch staff support the
accreditation application, process, and
monitoring:

* Yvonne Hansen, Accreditation Coordinator
o Apprenticeship Training Coordinators (ATCs
e Training Standards Coordinators (TSCSs)
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Apprenticeship Training Coordinator (ATC) Contacts
for the 14 TVE Programs eligible for Accreditation

Aircraft Maintenance Tech - Brent Maslow (brent.maslow@gov.mb.ca)

Automotive Tech - Dave Winterflood (david.winterflood@gov.mb.ca)

Cabinet and Furniture Making - lan Smith (ian.smith@gov.mb.ca)

Carpentry - Jean-Luc Beaudry (jean-luc.beaudry@gov.mb.ca)

Collision Repair and Refinishing Tech - Dave Winterflood (david.winterflood@gov.mb.ca)
Culinary Arts - lan Smith (ian.smith@gov.mb.ca)

Electrical Trades Tech - Linh Dang (linh.dang@gov.mb.ca)

Esthetics; Nail Technology and Skin Care Technology - Peter Goodson
(peter.goodson@gov.mb.ca)

Hairstyling - Jeannette Desmarais (jeannette.desmarais@gov.mb.ca)
Heavy Duty Equipment Tech - Ray Klassen (raymond.klassen@gov.mb.ca)
Horticulture - lan Smith (ian.smith@gov.mb.ca)

Machining Technology - Shirli Vilenski-East (shirli.vilenskieast@gov.mb.ca)
Plumbing and Pipe Trades - Craig Zieske (craig.zieske@gov.mb.ca)
Welding - Jenna Smid (jenna.smid@gov.mb.ca)



mailto:brent.maslow@gov.mb.ca
mailto:david.winterflood@gov.mb.ca
mailto:ian.smith@gov.mb.ca
mailto:jean-luc.beaudry@gov.mb.ca
mailto:david.winterflood@gov.mb.ca
mailto:ian.smith@gov.mb.ca
mailto:linh.dang@gov.mb.ca
mailto:peter.goodson@gov.mb.ca
mailto:jeannette.desmarais@gov.mb.ca
mailto:raymond.klassen@gov.mb.ca
mailto:ian.smith@gov.mb.ca
mailto:shirli.vilenskieast@gov.mb.ca
mailto:craig.zieske@gov.mb.ca
mailto:jenna.smid@gov.mb.ca

o Geractl 08

L "\'4!'\'4“\‘“‘_( e Ma® 5.1('-'_‘1«\;\"‘(“'.« art
oA presnpee @
e " 5 apgeers } I
Get srarted f e
Apprentee i WhBAIEID Yoete o :
s S ’ Pmmot\ma\ wlaterials a
?uh\'\ca\'\uns
o

Manious T
o5 At
0 e AL

g RO

s o8 %
gediow s Toder
SunwTee ot S5
e
¢ ey ")‘r-’,“a-'@e"ur-:.' ing BRRAT
¥ ‘ st £ pdutes:
.n!pud‘hndep!uam packiet
D o SRR pss A0 conuirem™ots
k .

,9.'(:,-“‘::(-. ns¥

ces ard

4 srom BEFTETS

poies

httDS// m
1 T\WWW

.oV b

. .Ca/Wd/a
ppre ] .
ntlceShID/qeneI‘aIinf / m
o/promo
material



https://www.gov.mb.ca/wd/apprenticeship/generalinfo/promomaterials.html

Manitoba 9
Know Your Documents

Apprenticesy;

Manitopq
UNIT 10 COURSE ComPARISON {ucc) rory

Carpenter
Levej 1

N
i

v

W\

W



Manitoba 9%
K-12 Manitoba Education Example

Grades 9 to 12
Carpentry

Manitoba Technical-Vocational
Curriculum Framework
of Outcomes
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Apprenticship

Monitoba

Level Chart: Garpenter - Technical Training

(7= Theory hours. papractcal Hours)

W“(ﬂm} Level Two (8 Wesks)
Code | Unit Tite T [d Code | Unit Titke
At | Omctaticn | Shuc/Scope Of Capenter T ) 75| e Layout Il
A2 Trade Salety Awareness " 0 AB Envelope
AS Toos and Equpment as | 1 ] Budang
Ad She Liyout | T T B4
Wood G WD ucts b 3 ool and
AT Ton-Wood Products 7 o D2 Wiall and Partition F
81 Trade Math £ o o3 ‘Foal Famang |
[F] Trace Documents Fil ] E1 ool Coverings
B3| Ters Fecouws Equipment and SUUCIUTES il ] 7| Estecior Doors,
[=) menmn 4 5 B3| Extericr Wal
=) Footngs. mew 7 Rl F1 Suaies |
2
T3 | Wall Forms 7 [
Subtotals | 190 180
350 Hours
wmwmt Lavel Four (8 Weekal
Tode | Unit Tith T T 7 | Code | UnitTitle
T | Pre-Cast Concrate [] [] A0
To | Suspended Slab. Beam. Vol & Coumn w9 AN R

F2
Fa
F5

7

Forms

! L] 30 A2 D5 Rool Fr
Staurs Il 14 el F3 Stairs 11
Tniaccx Wal Cowenngt & Tom 14 14 ) Floonng)
Colngs T T (3
3 An Units. ]
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Guide to Reading Carpentry Goals and Learning Outcomes

Course name

9191
Surveying and Concrete
{

Course code
-

9192
Advanced Framing (128)
405 / 40E / 40M

405 [ 40E [ 40M

9193 ) 9194
Carpentry Millwork (12C)  Applied Carpentry (120)
OF / 40M

Course level and

Goal 1: Describe and apply appropriate health and safety practices. (continued)

GLO: First
higgit indlicates
goal number;
second digit
indicates

}—» GLO 1,2: Demonstrate knowledge of the Trade Safety Awareness Manual, (continued)

Ce 0al GLOSLO

designation

120.1.2.20 tdentify the
3 in confined spaces

and the prep needed
to work in a contined space

Indicates Trade

individual
1

oulcome  [2.1.1 Demonsirate the
fptification, instaliation, and

management of matarials.

| 2: Demonstrate the identification, installation, and managem|

Salely Awareness
Unit outcome

I and

[ (1S4 20)

GLO 2.1: Demonstrate the identification,
128.2.1.0 .

120211 -

\

Goal 3: Demonstrate the identification, use, and
GLO 3.1: Demonsirate the identification, use,

12A.3.1.1 Demonstrate

the Identification, use, and
management of tools and
equipment used in surveying
and :un(rﬁ!.$

Spevific Learning Outcome

(SLOY statements define

whatl students are expected

to achieve by the end of the
course,

course are repeated

Indicates SLOs

ials.

[rom previous

inthiscourse  [*nd wauipment.

128.3.1.1 Dafine

TICTTT

Bssociated with temparary the identification, use, ang

acoess equipment and
structures. (83.1)

t

Indicates

Apprentices
Manitoba's

alphanumeric
designation

management of tools, equipment,  tooks

and hardware used in millwork.

 and

12D.3.1.1 1dantify types of gas,
diesel, and powder-actusted

d equipment, and
matacial-handling equipment,
and describe their applications
and procedures for use.

(A3.4) (The remainder of this
cbjective is taught i course
#9188.)

Overview W

Manitoba 9
Manitoba Education Curriculum

Grades 9 to 12
Carpentry
Manitoba Technical-Vocational

Curriculum Framework
of Qutcomes
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Guide to Reading Carpentry Goals and Learning Outcomes
Manitoba Education K-12 (TVE)

Apprenticeship Manitoba
192 X

9191 91 9193 9194
ng and Concrete Advanced Framing (12B) entry Millwork (12C)  Applied Carpentry (12D)
. i (124) 405 / 40L / 40M (405 /40M : OE / 40M
Groal stalement ] 40E 7 40M B Course level and
S designation

Goal 1: Describe and apply appropriate health and safety practices, (continued)
== GLO 1.2: Demonstrate knowledge of the Trade Safety Awareness Manual. (continued)

GLO: First
|—~ 120.1.2.20 Identify the
digit indicates |I Course.Goal. GLOSLO bards B m,,ﬁ,,z p——
goal number; and the preparation needed

to work in a confined space.

second digit :
indicates Indicates Trade [~ (75429
indivi fely Awareness
individual Il 2: Demonstrate the identification, installation, and managem Safe l). “"_“ v
peneral S5 ) Unit outcome
leamni ng, GLO 2.1: Demonstrate the identification, installation, and als.
outlcome 2.1.1 Demonstrate the 128.2.1.1 - 12c.2.1.1 > -

tification, installation, and
agement of materials.

Indicates SLOs
from previous
course are repeated
in this course

ipment, fasteners, and adhesives.

equipment.
nstrate 120.3.1.1 Identify types of gas,

Goal 3: Demonstrate the identification, use, a
GLO 3.1: Demonstrate the Identification, use

liA.J_.l.I l.:)tnonslrato I_Eé..i.l.l Mm t_ — - -

the identification, use, and assoclated with temporary the identification, use, and diesel, and powder-actuated
management of tools and access equipment and management of tools, equipment, tools and equipment, and
equipmaent used in surveying structures. (B3.1) and hardware used in millwork. material-handling equipment,
and concrete. and describe their applications

f and procedures for use.
i (A3.4) (The remainder of this
Spi‘fihl' Li'dming C)ul('l““(' Indlfﬁll‘s objective Is taught in course
(SLO) statements define Apprenticeship #9188.)
what students are expected Manitoba's
to achieve by the end of the alphanumeri

course. designation
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8584 8585
Introduction to Carpentry
Carpentry (9) Fundamentals (10)

155 / 15E / 15M
105 / 10E / 10M

205 / 20E / 20M

9188
Carpentry Tools
and Equipment

(11A)
30S / 30E / 30M

9190
Interior/Exterior
Finishing (11C)
30S / 30E /f 30M

9189
Framing (11B)
30S / 30E / 30M

Goal 3: Demonstrate the identification, use, and management of tools, equipment, fasteners, and adhesives.

GLO 3.1: Demonstrate the identification, use, and management of tools and equipment.

9.3.1.1 Identify hazards
and describe safe work
practices pertaining to
tools and equipment.
(A3.2)

10.3.1.1 ——>

9.3.1.2 Define 10.31.2 —»
terminology associated
with tools and

equipment. (A3.1)

9.3.1.3 Identify tools
and equipment.

10.3.1.3 Identify the
factors to consider
when selecting tools
and equipment. (A3.7)

11A.3.1.1 —»

11A.3.1.2 Identify

types of hand, power,
pneumatic, stationary,
measuring, and layout
tools and equipment, and
describe their applications
and procedures for use.
(A3.4) (The remainder of
this objective is taught in
course #9194.)

11A.3.1.3 Describe

the procedures used

to inspect, maintain,

and store hand, power,
pneumatic, stationary,
measuring, and layout
tools and equipment, and
describe their applications
and procedures for use.
(A3.8) (The remainder of
this objective is taught in
course #9194.)

11B8.3.1.1 ——» 11C.3.1.1 ——>

B Grades 9 to 12 Carpentry
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9191 9192 9193 9194
Surveying and Concrete Advanced Framing (12B) Carpentry Millwork (12C) Applied Carpentry (12D)
(12A) 405 [/ 40E / 40M 405 [/ 40E / 40M 405 / 40E [/ 40M

405 / 40E / 40M

Goal 3: Demonstrate the identification, use, and management of tools, equipment, fasteners, and adhesives.
(continued)
GLO 3.2: Demonstrate the identification, use, and management of fasteners and adhesives.

124.3.2.1 Demonstrate 12B.3.2.1 —= 12C.3.2.1 —= 12D.3.2.1 —
the identification, use, and

management of fasteners and

adhesives.

Goal 4: Demonstrate the basic skills of carpentry.
GLO 4.1: Demonstrate the skills related to project drawings and specifications.

12A.4.1.1 Interpret codes, 12B.4.1.1 Identify types of 12C.4.1.1 Demonstrate the 12D.4.1.1 Identify
regulations, and specifications specification documents and ability to interpret blueprints documentation related to
pertaining to project drawings, describe their applications. and to produce drawings and modifications of drawings and
specifications, and trade (B2.3) (This objective is also layouts. specifications, and describe

documentation. (B2.2) (This ht in course #9189.) their applications. (B2.6)
objective is also taught in

course #9189.)

12D.4.1.2 Explain resolution
protocols to follow when a
conflict is identified within
a set of project documents.

(B2.8)
. . . . 12D.4.1.3 Demonstrate
(B2.3) indicates that teachers  Since there is no the literacy skills required
. . to participate fully in the
must refer to the Level 1 alphanumeric code, it  construction or renovation of

a structure.

content found there. Apprenticeship MB.

36 B Grades 9 to 12 Carpentry
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Content Found Only in the
Level 1 Document

Apprenticeship

Manitoba

Carpenter
Unit: B2 Trade Documents
Level: One
Duration: 21 hours
Theory: 21 hours
Practical: 0 hours
Overview:

Upon completion of this unit the apprentice will demonstrate knowledge of project drawings and specifications,
basic sketching techniques. and of the procedures used to interpret and extract information from drawings and
specifications.

Objectives and Content:

1.

2.

Define terminology associated with project drawings and specifications.

Interpret codes, regulations and specifications pertaining to project drawings,

specifications and trade documentation.
a. Federal

b. Provincialfterritorial

c.  Municipal

Identify types of specification documents
Code books

Contract specifications

Manufacturers’ specifications

Energy efficiency guides

Safety manuals/instructions

Operating manuals

Permits

@"poaogp

nd describe theair arrirrllir':linnla

Percent of
Unit Mark (%)

5%

20%

30%

Teachers must teach and assess
this content. It is found only here,
and not in the curriculum.
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Individual Course Files

Technology Education

Senior Years Technology Education Program

Grades 9 to 12 Carpentry
Manitoba Technical-Vocational Curriculum Framework of Outcomes (2017)

This document and specific sections are available for download as PDF A files,

Grades 9 to 12 Carpentry (1.0 ME)

Unit to Course Comparison (UCC) Form (g 500 KB}

Individual Courses:: Grades 9 o 12

s 2524 Introduction to Carpentry ()
(155/15E/1 50/ 05/10EM QM) (120 KB)

s 2585 Carpentry Fundamentals (10) (205/20E/20M) (134 KE)

» 9188 Carpentry Tools and Equipment {114) (305/30E/30M)
(126 KB}

*  9189: Framing (11B) (305/30E/30M) (127 KB)

* 9150 Interior/Exterior Finishing (11C) (305/30E/30M) (121 KB)
= 91%1: Surveying and Concrete (124) (405/40E/40M) (132 KE)

* 9152 Advanced Framing (12B) (405/40E/40M) (126 KB)

»  9193: Carpentry Millwerk (12C) (405/40E/40M) (105 KB)

s 01584 Applied Carpentry (120 (405/40E/40M) (140 KB)
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Grade 10 Carpentry Fundamentals:
Individual Course File

8585 CarpreEnTrRY FunDAMENTALS (10)
20S/20E/20M

Course Description
This course gives students a broad, introductory overview to the carpentry

cluster. Students will develop basic knowledge, skills, and attitudes related to
carpentry.

Goal 1: Describe and apply appropriate health and safety practices.

GLO 1.1: Describe and apply appropriate health and safety
practices.

5L0O10111  Demonstrate an understanding of and adherence to
health and safety practices.

SLO 10112 Identify personal protective equipment (PPE) and
procedures. (A22)

SLO 10113  Identify safety requirements as they apply to WHMIS
with emphasis on the following:
WHMIS as a system
provincial regulation under The Safety and Health Act
federal Hazardous Products Act
WHMIS generic training

description of WHMIS (include varieties of WHMIS
certification) (A2.8)

GLO 1.2: Demonstrate knowledge of the Trade Safety Awareness
Manual.

No applicable SLOs.

Goal 2: Demonstrate the identification, installation, and management
of materials.

GLO 2.1: Demonstrate the identification, installation, and
management of materials.

S5L010.211  Identify hazards and describe safe work practices
pertaining to handling wood and wood products. (Ab_2)

SLO10212  Define terminology associated with wood and wood
products. (A6.1)

SLO10213  Identify hazards and describe safe work practices
pertaining to handling non-wood products. (A7.2)

Goal 3: Demonstrate the identification, use, and management of
tools, equipment, fasteners, and adhesives.

GLO 3.1: Demonstrate the identification, use, and management of
tools and equipment.

SLO10311  Identify hazards and describe safe work practices
pertaining to tools and equipment. (A332)

SLO 10312 Define terminology associated with tools and equipment.
(A31)

SLO 10313 Identify the factors to consider when selecting tools and
equipment. (A37)

GLO 3.2: Demonstrate the identification, use, and management of
fasteners and adhesives.

SLO 10321  Demonstrate the identification, use, and management of
fasteners and adhesives.

Goal 4: Demonstrate the basic skills of carpentry.

GLO 4.1: Demonstrate the skills related to project drawings and
specifications.

SLO 10411  Define terminology associated with project drawings and
specifications. (B2.1)

SLO 10412  Identify drafting instruments and describe their
applications and procedures for use. (B2.5)

SLO 10413 Identify drawing projections and views, and describe
their applications. (B2.7)

SLO 10414  Demonstrate basic sketching techniques. (B2.10)

GLO 4.2: Demonstrate the carpentry skills related to layout,
measurement, and assembly.

SLO 10421  Demonstrate the skills required to lay out projects.

SLO 10422  Demonstrate the skills required to measure efficiently
and accurately, to 1/16th of an inch.

SLO 10423  Demonstrate the skills required to prepare and assemble
a project.

SLO 10424  Perform basic arithmetic operations. (BL1)

SLO 10425  Perform linear measurement. (B1.2)

SLO 10426  Apply geometrical principles. (BL.5) (This objective is also
fanght in course #9192.)




Apprenticeship

Manitoba

Level Chart: Carpenter - Technical Training
(T=Theory hours; P=Practical Hours)

Level One (10 Weeks) Level Two (8 Weeks)

Code | Unit Title T P Code | Unit Title T P
Al Onentation |: Struc/Scope of Carpenter T [1] AS Site Layout Il 7 T
A2 Trade Safety Awareness 14 0 AR Building Envelope T 0
A3 Tools and Equipment 45 120 A9 Building Science Principles & Practices 14 14
Ad Site Layout | 7 7 B4 Computer Applications & Carpentry 14 0
AB Wood and Wood Products 10 0 D1 Beams, Floor and Deck Framing 14 10
AT Non-Wood Products 7 0 D2 Wall and Partition Framing 14 14
B1 Trade Math 30 [] D3 Roof Framing | 30 42
B2 Trade Documents 21 0 E1 Roof Coverings 7 T
B3 Temp. Access Equipment and Structures 21 0 E2 Exterior Doors, Windows & Hardware 17 14
C1 Concrete and Concrete Products 14 5 E3 Exterior Wal Coverings & Trim 10 14
Cc2 Footings, Slab-on-Grade/Grade Beam T 14 F1 Stairs | 10 14

Forms
C3 Wall Forms 7 14
Subtotals | 190 | 160 Subtotals | 144 | 136
350 Hours 280 Hours

Level Three (8 Weeks) Level Four (8 Weeks)

Code | Unit Tite T P Code | Unit Title T P
C4 Pre-Cast Concrete '] 0 A10 Project Planning 35 0
Ccs Suspended Slab, Beam, Wall & Column 16 ] A1 Renovation-Specific Carpentry as 0

Forms
D4 Roof Framing I 30 42 D5 Roof Framing Il 14 21
F2 Stairs Il 14 30 F3 Stairs Wl 14 21
F4 Interior Wall Coverings & Trim 14 14 F8 Flooring and Floor Coverings 4 3
F5 Cedings T T G1 Onentaton II: Journeywork 14 0
F& Cabinets, Countertops & Built-In Units 21 39 G2 Pre-certificaton Review 119 0
F7 Interior Doors, Windows & Hardware 14 14
Subtotals | 125 | 155 Subtotals | 235 | 45
280 Hours 280Hours

Manitoba 9

Rev. Sept. 2017
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Manitoba 9
High School TVE programs
correspond to Level 1

Level One (10 Weeks)

Ma nil.utz'gl

g
LE

Unit Tt

Pre-Cast Conge
Eupended Tia6, B, Wal & Coirm

Fams
oot Sraming 1T
B

7| Coing

T

GEEE S

EEEE S AR

Cabmess. Counienops & BT Uns
T | Iteior Goors. Winaows & Faroean

Code | Unit Title T P
A Orientation |: Struc/Scope of Carpenter 7 0
A2 Trade Safety Awareness 14 0
A3 Tools and Equipment 45 120
Ad Site Layout | 7 7
AbB Wood and Wood Products 10 0
AT Mon-VWood Products T 0
B1 Trade Math 30 0
B2 Trade Documents 21 0
B3 Temp. Access Equipment and Structures 21 0
1 Concrete and Concrete Products 14 5
c2 Footings, Slab-on-Grade/Grade Beam T 14

Forms
c3 Wall Forms 7 14
Subtotals | 190 | 160
350 Hours

LR i




Manitoba 9
Example: 880 Hours
Carpentry

. 9 Introduction to Carpentry
(optional)

. 10 Carpentry Fundamentals

Level One (10 Weeks)
e | Unit Title

. 11 Carpentry Tools and
350 Hours e b
= x-25%

. 11 Framing

Orientation I. Struc/Scope of Carpenter

. 11 Interior/Exterior Finishing

Trade Safety Awareness
Tools and Equipment

Site Layout |

Wood and Wood Products
Non-Wood Products

Mool

=]

Trade Math

Trade Documents

Temp. Access Equipment and Structures
Concrete and Goncrete Products.

Footings, Slab-on-Grade/Grade Beam
Forms
Wall Forms

. 12 Surveying and Concrete
. 12 Advanced Framing

. 12 Carpentry and Millwork

. 12 Applied Carpentry

ol olo|olo|o|~

|

=

160
350 Hours

Apprenticeship Manitoba
Carpenter Technical Training

High School Cluster
8 courses



Manitoba "
880 Hours

Goal 1: Describe and apply appropriate
health and safety practices.

Goal 2: Demonstrate the identification,
installation, and management of
materials.

Example:
Carpentry

Goal 3: Demonstrate the identification,
use, and management of tools,
equipment, fasteners, and adhesives.

Goal 4: Demonstrate the basic skills of
carpentry.

Goal 5: Follow the ethical and legal
standards that pertain to carpentry.

350 Hours

Level One (10 Weeks)

Unit Title
Orientation I. Struc/Scope of Carpenter

x~2.5 4

Goal 6: Demonstrate employability

Trade Safety Awareness

Tools and Equipment

Mool

=]

Site Layout |

Wood and Wood Products

Non-Wood Products

Trade Math

Trade Documents

Temp. Access Equipment and Structures

Concrete and Concrete Products

7
0
0
0
0
0
S

Footings, Slab-on-Grade/Grade Beam
Forms

|

Wall Forms

=

Subtotals

160

350 Hours

Apprenticeship Manitoba
Carpenter Technical Training

skills.

Goal 7: Demonstrate an awareness of
sustainability as it pertains to carpentry.

Goal 8: Demonstrate an understanding
of the structure and scope of carpentry.

Goal 9: Demonstrate an understanding
of the evolution of carpentry, including
its technological progression and
emerging trends.

High School Cluster
8 courses



Technical Training

Unit Outlines
e\

prenticeshi
- Manitobg

Carpenter

Unit: A3 Tools and Equipment

Level: One

Duration: 165 howrs
Theory 45 hours
Practical: 120 hours

Upan comgieton of ths unt e apprenics wil demorsig
SLtionary, powdor-adtuated, Medauring and layout tools
applalons Manerance and procedures 1o uie
Objectives and Content:

1. Defens torminciogy as40ciated with tools an

2. ldentify hazards and describe safe work pra)
equipment

3 w and A ]
a  Cemfication
b Training

4. ldentity types of hand, power, Qas, diesel,
Mmedsuring and layout 100ls and equipman
procedures for use.

5. Identify types of material handling and del
for ute.

A Asrid work platforms
b Forkins

¢ Tewranders

d Skidsteors

6. Describe the procedures used 1o mapec
equipment and materal handing oquip)
T. dentify She factors 10 considar when 4

a  Safety and vaning rQuirements
b Mm&mawmﬂur{




Carpentry
Technical
Training Unit
Outline

Unit A3
Tools and
Equipment

Objective 1

Alphanumeric
Designation
in TVE
Curriculum
A3.1

Apprenticeship

Manitoba
Carpenter
Unit: A3 Tools and Equipment
Level: One
Duration: 165 hours

Theory 45 hours

Practical: 120 hours

Overview:

Upon compiaton of s unil P porentds wil demoralats Imﬂﬂp{‘ hard, power. gas dasal pnaamatc,
statiorary, powd er-actuated, measurng and layout tods and equipment. and material handing and ther
Al et Manieranoe and procedunes or uie

Percent of

Objectives and Content: Uinit Mask (%)
1. Deforw terminclogy assc<iated with tecls and squipmant. L]
2. ldentity hazards and describe sale work praciices pertaining 10 locls and | 29

equipment
3 Interpest regulations and specifications pertaining o 1ools and equigemant. b2 9

a Cemfication

b Training

4. ldentity types of hand_ poeer, Jas. Cietel. DREUMSL, MISlONEY DOTer-Stulted, 15%
measureng and layout 100ls and equipmaent, and describe their applicatons and
procedures foF uld.

5. ldentity types of material handling and describe their applications and procedures %
for use.

a Aol work plaforms
b Fosdins

¢ Tewranders

d Skidsteers

L 8 Mhmuﬂhmnﬂﬂnmmhﬂﬂ.mm [ 39
a¢ tated, maataring and lgout toeols and
mmnmmmw

T, identity S facions 1o idei whin Sedcling ool and g, 2 9
a  Salety and raning regquirements
b Condiion of oo o equipment [damaged, wom, defoctive)

& Piow Septevier X107




Carpentry A3.8
‘Demonstrate...”
(practical outcome)

Demonstrate use of hand, power, gas, diesel, pneumatic, stationary, powder- 60%
actuated, measuring and layout tools and equipment, and material handling
equipment.

A3.8 is referenced in the high school curriculum and
on the UCC form, making the connection between
the requirements of Apprenticeship Manitoba and
the K-12 Manitoba curriculum.




Apprenticeship

Manitoba
Carpenter
Unit: A3 Tools and Equipment
A3.1to A3.7
Level: One
Duration: 165 hours
Theory: 45 hours

Practical: 120 hours \
A3.8

Overview:

Upon completion of this unit the apprentice will demonstrate knowledge of: hand, power, gas, diesel, pneumatic,
stationary, powder-actuated, measuring and layout tools and equipment, and material handling and their
applications, maintenance and procedures for use.

Percent of
Objectives and Content: Unit Mark (%)
1. Define terminology associated with tools and equipment. 5%
2. Identify hazards and describe safe work practices pertaining to tools and 5%

equipment.



UCC

Manitoba 9

Unit to Course
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Demonstration of coverage of the Apprenticeship Manitoba technical training standard must
include:
« Fully completed columns with course name(s). course credit code(s)/number(s) and
the lime allocated to the standards by the applicant.
« Submission of all Course Outlines.
« Supporting program documents: Lesson Plans, Evaluation Tools within the specific
Apprenticeship Manitoba unit.
Submissions must include a balanced variety of supporting documentation lo demonstrate
adequate scope of technical training.

Tip: We do nol require duplicates of supporting program documents within a submission
package. If one of your Course Qutlines is referenced more than once, place the one (1) copy in
the first reference. For every other unit that refers o that Course Outline, include a note to
indicate where the outline is located.

A1 Orientation I: Structure and Scope

Include
__Lesson Plan _ Evaluation Tool _ Course Outine

of Carpenter
Coure rames ol s e
Grade 12 Applied Carpentry 9194 2.8 hours
GLO 8.1 (Objective A1.1)
Grade 12 Applied Carpentry 9194 4.2 hours
GLO 8.2 (Objectives A1.2, A1.3, A1.4)

Urst lotal (hoursy 7.0 hours
A2 Trade Safety Awareness . i | R

Course creck Time Alocased (Hous] |
S — codeunumbers ThecrysnaPracics |
Grade 12 Applied Carpentry 9104 10.5 hours
GLO 1.1 (Objectives AZ.1, A2.3, A2.4, A2.5,
A2.6, A2.7, A2.9) _
ade 10 ntry Fundamentals 8585 2.1 hours

Grade 11 Carpentry Tools and Equipment 9188
Grade 11 Framing 9189
Grade 11 Interior/Exterior Finishing 9190
GLO 1.1 (Objective A2.2)
Grade 10 Carpentry Fundamentals 8585 1.4 hours
Grade 11 Carpentry Tools and Equipment 9188
Grade 11 Framing 9189
Grade 11 Interior/Exterior Finishing 9190
GLO 1.1 (Objective A2.8)

Unrsl total (hours). > 14.0 hours

ltu:ﬂmwwydrmnmmrammmemged:nemmmquremeasoteadr
unit. Refer fo Apprenticeship Manitoba website for detalled information at:
manitoba. can'lmiapufml.fawenhoa.'mcumm html




UCC Form

Manitoba 9

MB Education Course Codes

This heading represents Unit A3 in
Level 1, which includes 8 objectives

(A3.1...A3.8) S—
- u .

m— AS TOOIS and Eq""pment ___Lesson Plan _fvaluation Tool __ Course Outline
Objectives C Course credit * Time Allocated (Hours)
A3.1 & A3.7 ourse names codes/numbers Theory and Practical
are taught,| Grade 10 Carpentry Fundamentals 8585 13.2 hours
only in this | GLO 3.1 (Objective A3.1, A3.7)) '
course Grade 10 Carpentry Fundamentals 8585 8.3 hours

Grade 11 Carpentry Tools and Equipment 9188 '

Grade 11 Framing 9189 | 165 hours x
Objective Grade 11 Interior/Exterior Finishing 9190 | 5% =8.3 hours
A3.2 is ™ GLO 3.1 (Objective A3.2)

' - Grade 12 Advanced Framing 9192
taughtin | 5 53 1 (Objective A3.5) 8.2 hours
GLO 3.1in _
4 Grade 11 Carpentry Tools and Equipment 9188 132.0 hours
COUTSES | Grade 12 Applied Carpentry 9194 '
GLO 3.1 (Objective A3.4, A3.6, A3.8)
Grade 12 Advanced Framing 9192 3.3 hours

GLO 5.1 (Objective A3.3)

Unit total (hours):» 165 hours




Manitoba 9

Understand Your Hours:
putting It all together




Carpentry Technical Training
A3 Tools and Equipment

Grades 9 to 12
Carpentry
i Include: r :
A3 TOOIS and EqUIpment __ Lesson Plan 7Evar:3al‘:io‘r!1 Tool __ Course Outline Mmhﬁmég
Course names @Eﬁﬁ . Thear and Pracial Carpenter
Grade 10 Carpentry Fundamentalg_ 858 13.2 hours Unit: A3 Toola and Equipment
GLO 3.1 (Objective A3.1, A3.7)) Loval:
Grade 10 Carpentry Fundamentals 858 8.2 hours Diuratiogt® 155 hous
Grade 11 Carpentry Tools & Equipment 918 Theary: 45 hours
Grade 11 Framing 918 Practical: 120 hours
Grade 11 Interior / Exterior Finishing 919
GLO 3.1 (Objective A3.2)
Grade 12 Advanced Framing 919 8.2 hours . v SCLined, mGsaring and 13y 104 and adupmar. and mabral e ding md Tt
GLO 3.1 (Objective A3.5) = MmAmEnans Snd s e
Grade 11 Carpentry Tools & Equipment 918 132.0 hours and Content: L w3
Grade 12 Applied Carpentry 919 1. Dol tarmimetogy associated with isols s squipment o
GLO 3.1 (Objective A3.4, A3.6, A3.8)
Grade 12 Advanced Framing 919 3.3 hour T mpmant o acrina sy Sk prmstens plasinng to fnol nd =
GLO 5.1 (Objective A3.3) 1 Iniamest reguiations and spocsficaiions pertaining b bocks and eouiemint e
" Carmilication
Unit total (hours):» 165 hours v
4. ldeily typas of hand, power, gas. diesal, pmumlllc ullhnlnl pa-dnr-tcnmd. 18%
S and layoul 100l and
procodures for usa
M 5. }:'H:E- TS O A Ranaing and oS Crld er appliCEnE SN proCedLs ™
Level One (10 WEEHSj L@V@” Ch ﬁz ¥ e
Lo Tulshandes
~ _ L d  Ekidsioes
{:ﬂ'dE‘ U n It Tltl E / T P B Diaseribs tha procodures used 1o Fapact, maintain and sione hand, powor, gas, L3 9
. = - y didal, praussatic, 3 h deF-aciuaied, ssasaring and | beks and
Al Orientation |: Struc/Scope of Carpenter 7 0 S ko e
T, deify S faciors 10 cofdider whin selicling beols i squigasnt. =
A2 | Trade Safety Awareness 14 L0 DI e s s
A3 Tools and Equipment 45 120 : R Sepmnte 217
; —— e
Ad Site Layout | 7 f
AE Wl]l:ﬂj and Wﬂﬂd Prﬂd ul:ts. -1[} D B, Deswoedbwie wo of hand, poser, gas, dissd, pmumulc simtionany, pn:ldnr B
:chmmuuhumllpm ioods el and matarial h
A7 | Non-Wood Products 7 0
B1 Trade Math 30 0




Carpentry Technical Training

A3 Tools and Equipment Mmutobah

165 hours (45 Theory, 120 Practical)
\T A\ E Grades 9 to 12

Carpentry

Manitoba Technical-Vocational
Curriculum Framework
of Outcomes

A3 Tools and Equipment Include:

__LessonPlan __Evaluation Tool __Course Outline

Course names [ﬂ@@ / Course credit Time Allocated (Hours)

codes/numbers Theory and Practical
Grade 10 Carpentry Fundamentals - 8585 13.2 hours
GLO 3.1 (Objective A3.1, A3.7))
Grade 10 Carpentry Fundamentals 8585 8.2 hours
Grade 11 Carpentry Tools & Equipment 9188
Grade 11 Framing 9189
Grade 11 Interior / Exterior Finishing 9190
GLO 3.1 (Objective A3.2)
Grade 12 Advanced Framing 9192 8.2 hours
GLO 3.1 (Objective A3.5)
Grade 11 Carpentry Tools & Equipment 9188 132.0 hours
Grade 12 Applied Carpentry 9194
GLO 3.1 (Objective A3.4, A3.6, A3.8)
Grade 12 Advanced Framing 9192 3.3 hours
GLO 5.1 (Objective A3.3)

Unit total (hours): » 165 hours



Carpentry Technical Training

A3 Tools and Equipment

165 hours (45 Theory, 120 Practical)

A3 Tools and Equipment

Include:

7 Lesson Plan _ Evaluation Tool _ Course Outline
Cogrse credit o AOCAE] (HOU
Course names I M@@ es/numbers heory and Practical

Grade 10 Carpentry Funcﬁrﬂaﬁs\\l

GLO 3.1 (Objective A3.1, A3.7))

Grade 10 Carpentry Fundamentals
Grade 11 Carpentry Tools & Equipment
Grade 11 Framing

Grade 11 Interior / Exterior Finishing
GLO 3.1 (Objective A3.2)

Grade 12 Advanced Framing
GLO 3.1 (Objective A3.5)

Grade 11 Carpentry Tools & Equipment
Grade 12 Applied Carpentry

GLO 3.1 (Objective A3.4, A3.6, A3.8)
Grade 12 Advanced Framing

GLO 5.1 (Objective A3.3)

8585 13.2 hours
8585 8.2 hours
9188
9189
9190
9192 8.2 hours
9188 132.0 hours
9194

9192 3.3 hours

Unit total (hours):» §

Level One (10 Weeks)

Code | Unit Title

Manitoba 9

Al Orientation |: Struc/Scope of Carpenter

A2 Trade Safety Awareness

A3 Tools and Equipment

adh
N[O O]
o
T

Ad Site Layout |

Ab Wood and Wood Products

A7 Non-Wood Products

B1 Trade Math

C‘..ICJO‘NI\\
1




Carpentry Technical Training

A3 Tools and Equipment
165 hours (45 Theory, 120 Practical)

A3 Tools and Equipment /F\

Course names

Uce |-

Include:
Lesson Plan __Evaluation
ourse credit Time Allocated (Hours)
des/numbers Theory and Practical

13.2 hours

Grade 10 Carpentry F ntals
GLO 3.1 (Objectife A3.1, A3.7))
Grade 10 Carpen S

Grade 11 Carpentry Tools & Equipment
Grade 11 Framing

Grade 11 Interior / i Finishing
GLO 3.1 (Objectivd A3. 2)

8.2 hours

Grade 12 Advance
GLO 3.1 (Objectivd A3.5)

8.2 hours

Grade 11 Carpentry TOOTS & Equipmen
Grade 12 Applied ALpaRia *

132.0 hours

GLO 5.1 (Object§

3.3 hours

Unit total (hours):»

165 hours

Apprenticeship

Manitoba
Carpenter
Unit: A3 Tools and Equipmant

165 hours
Thesary:
Praccal:

45 hours
120 hours

plaion of This unil T apprentos will demonEiate ko o hand, posver

Objoctives and Conbonk:

Dl Darmtirenbigy a550Ci gl With 1ools e agui pmant.

Identify hazards and describe safe work praciies peraining 1o tools and
eyl TRRTEL

Inarpee regulations and specalicalicns partaining b books. and Gouigessant
& Carmfoation

b Training

msas uring and layout iools and
procedures for U

% dirssl prssmats
ry, powder-aciuated, Maauring and layout iools and eguipmant, and material handing and i
Folications. maimenance and procsdures o usae

Parcant of
Linit Mask (%

5

5%

T

Idemify typas of hand, powor, as. diesel, proumatie, statianary, pa-unr-unmd. 18%
i e b thair
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Carpentry Technical Training
A3 Tools and Equipment

Grades 9 to 12
Carpentry
i Include: r :
A3 TOOIS and EqUIpment __ Lesson Plan 7Evar:3al‘:io‘r!1 Tool __ Course Outline Mmhﬁmég
Course names @Eﬁﬁ - Theory ar Prastcal Carpenter
Grade 10 Carpentry Fundamentalg_ 858 13.2 hours Unit: A3 Toola and Equipment
GLO 3.1 (Objective A3.1, A3.7)) Loval:
Grade 10 Carpentry Fundamentals 858 8.2 hours Diuratiogt® 155 hous
Grade 11 Carpentry Tools & Equipment 918 Theary: 45 hours
Grade 11 Framing 918 Practical: 120 hours
Grade 11 Interior / Exterior Finishing 919
GLO 3.1 (Objective A3.2)
Grade 12 Advanced Framing 919 8.2 hours . v SCLined, mGsaring and 13y 104 and adupmar. and mabral e ding md Tt
GLO 3.1 (Objective A3.5) = MmAmEnans Snd s e
Grade 11 Carpentry Tools & Equipment 918 132.0 hours and Content: i w3
Grade 12 Applied Carpentry 919 1. Dol tarmimetogy associated with isols s squipment o
GLO 3.1 (Objective A3.4, A3.6, A3.8)
Grade 12 Advanced Framing 919 3.3 hour T mpmant o acrina sy Sk prmstens plasinng to fnol nd =
GLO 5.1 (Objective A3.3) 1 Iniamest reguiations and spocsficaiions pertaining b bocks and eouiemint e
" Carmilication
| Unit total (hours):» 165 hours v
4. ldeily typas of hand, power, gas. diessl, pneumatic, SIaonary, o ar-ef uated, 18%
ML and layoul 100s and il hair aind
procodures for usa
M 5. }:'mm- TS O A Ranaing and oS Crld er appliCEnE SN proCedLs ™
Level One (10 WEEHSj L@VW £ Tt o s
Lo Tulshandes
~ _ L d  Ekidsioes
{:ﬂ'dE‘ U n It Tltl E / T P B Diaseribs tha procodures used 1o Fapact, maintain and sione hand, powor, gas, L3 9
. = - y dighal, prviustatic, SLALOARArY. deF-aciuaied, ssasaring and | beks and
Al Orientation |: Struc/Scope of Carpenter 7 0 S mtal g e
T, deify S faciors 10 cofdider whin selicling beols i squigasnt. =
A2 | Trade Safety Awareness 14 10 S e e e v, et
A3 Tools and Equipment 45 120 : R Sepmnte 217
; —— e
Ad Site Layout | 7 f
AB Wiood and Wood Products 10 0
8. Db use of hand, poeer, gas. desed, preumatic, siationary, posder- B
A7 | Non-Wood Products 7 0 S ) 1 e o S e, P P
B1 Trade Math 30 0




Points to Remember:

e There are more hours in TVE courses than the Apprenticeship
Manitoba Technical Training minimum
(for Carpentry, about 2.5 times more).

* Hours referenced in TVE as Apprenticeship Manitoba Technical
Training occur more often at Grades 11 and 12.

 The completed UCC charts on our website are a guideline offered
as a support to teachers. Planning requires teacher professional
judgment.

» Teachers should chart both theory and practical hours to maintain
accurate program records.
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Tips for Blended Learning

* Pick a model or technology you are
comfortable with and master it.

e Take time to introduce processes before
content. Keep things simple.

e Teach with intention—carefully design
activities and assessments.

e Communicate, communicate, communicate!




Practical Learning in a
TVE Blended Environment

Know the difference between

 Applied Learning « Practical Learning
(applying (Apprenticeship standards)
the concepts;
may Iinclude
designs, models,
etc.)

e Practice
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Practical Learning In a
TVE Blended Environment

o Safety First!
See the Safety Plan Framework for resources:

https://www.edu.qov.mb.ca/kl2/cur/cardev/safety-
docs/safety plan framework.pdf

NOTE: Accredited practical hours
can only occur in an accredited
facility with an approved instructor.


https://www.edu.gov.mb.ca/k12/cur/cardev/safety-docs/safety_plan_framework.pdf
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Additional Resources
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Additional Resources

Online textbooks and distance learning resources for
purchase

« Manitoba Professional Learning Environment (Maple)
— To join https://mapleforem.ca
— TE resources (Maple TE wiki)

https://app.mapleforem.ca/en/groups/244/wiki/pages/18
/6

— Place to share teacher-created content



https://mapleforem.ca/
https://app.mapleforem.ca/en/groups/244/wiki/pages/1876

Manitoba ¥
Additional Resources

e Trade Safety Awareness Curriculum:

https://www.gov.mb.ca/wd/apprenticeship/ge
neralinfo/print,instructoreducators.htmil



https://www.gov.mb.ca/wd/apprenticeship/generalinfo/print,instructoreducators.html
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Additional Resources

o Safety
— SafeWork Manitoba
https://www.safemanitoba.com/

— Safe Workers of Tomorrow
http://workersoftomorrow.com/

— Construction Safety Association of Manitoba
(CSAM)

https://www.constructionsafety.ca/



https://www.safemanitoba.com/
http://workersoftomorrow.com/
https://www.constructionsafety.ca/
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Additional Resources

A list of Manitoba trades is founc
here: http://www.manitoba.ca/wdis/apprent
ceship/discover/mbtrades/index.html

o Skills Manitoba: https://skillsmanitoba.ca/

* Apprenticeship Manitoba Promotional
Materials: https://www.gov.mb.ca/wd/appre
nticeship/generalinfo/promomaterials.html



http://www.manitoba.ca/wdis/apprenticeship/discover/mbtrades/index.html
https://skillsmanitoba.ca/
https://www.gov.mb.ca/wd/apprenticeship/generalinfo/promomaterials.html
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Frequently Asked Questions

> Are there restrictions on what students can do on
the job (tasks) even as an apprentice?

» Students, parents, teachers, and employers should be aware of
what young workers can or cannot do on a work site. Every trade
Is different. The following links and information will assist in
understanding the requirements.
» Employment Standards

https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html

» Young Worker Readiness Certificate Course
https://www.safemanitoba.com/Education/Pages/YWRCC.aspx

» Reading and understanding the Trade Profiles to understand the requirements:
https://www.gov.mb.ca/wd/apprenticeship/discover/mbtrades/index.html



https://www.gov.mb.ca/labour/standards/doc,young-workers,factsheet.html
https://www.safemanitoba.com/Education/Pages/YWRCC.aspx
https://www.gov.mb.ca/wd/apprenticeship/discover/mbtrades/index.html
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Frequently Asked Questions

» Do the optional Grade 9 courses count towards the
required eight courses required for the SYTEP
diploma?

» To graduate from a Senior Years Technology Education Program,
students must fulfill the graduation requirements outlined by Manitoba
Education and complete a minimum of eight credits from an approved
cluster of technology education courses. The Grade 9 courses are
considered a sampling or introductory course only. The main “cluster”
begins with the Grade 10 course and includes a minimum of require
Grades 10-12 courses in that cluster. This is outlined in the Technical-
Vocational Overview at
https://www.edu.gov.mb.ca/kl2/cur/teched/sytep/docs/tve overview.pdf

and we have also outlined it in the Subject Table Handbook, page 2:
https://www.edu.gov.mb.ca/kl2/docs/policy/sthte/docs/sthte 2020-

2021 .pdf.



https://www.edu.gov.mb.ca/k12/cur/teched/sytep/docs/tve_overview.pdf
https://www.edu.gov.mb.ca/k12/docs/policy/sthte/docs/sthte_2020-2021.pdf

Frequently Asked Questions

» What are the differences between trade and
non-trade TVE clusters?

» Some TVE subject areas are designated as trades.
Those that are not designated as trades are classified
as trained occupations.

» Trades are designated as such by Apprenticeship Manitoba. This has
implications for the curriculum and the certification of teachers.
Only certified journeypersons can teach TVE trade clusters, such as
Automotive Technician and Hairstyling.

» Non-trades or trained occupations are those that are not designated
as such by Apprenticeship Manitoba. These include TVE subject areas
such as Aviation and Aerospace Technologies, Early Childhood
Education (ECE), and Broadcast Technology. In order to teach these
clusters, teachers must have training and certification in these areas.



Frequently Asked Questions

» Would Apprenticeship Manitoba accept work
experience in place of the practical portion of
technical training?

» No, only accredited facilities can provide the theory and practical
trade standard requirements towards Apprenticeship Technical
Training. Accreditation is considered equivalent to Level 1
Apprenticeship Technical Training for the trade (theory and
practical). The third element to an Apprenticeship program is the
on-the-job hours. ALL three elements must be completed to be
recognized as having completed the Level 1 requirements.



Frequently Asked Questions

» How will schools address the missed practical
application portion (outcomes/hours) for technical-
vocational programming needed for accreditation
or certification when the only option is a remote
learning or a blended learning option?

» Students may receive high school credits based on the theory and
the applied learning portion if students are meeting learning
outcomes. Additional “practical” learning will require gap training
for certification once access to facilities is available. School
divisions will plan and may collaborate with other school divisions
and Manitoba Education for flexible scheduling options for gap
training.



a

Q & A Sessions, Recording,

and Resources

e Dates for Q & A sessions and a copy of
the recorded session will be provided
soon.

* Please have your guestions ready for the
Q & A sessions.

 If you have not registered fora Q & A
session or the webinar recording, you
can still submit a registration form.



We value your feedback

You will recelve a short survey about
this webinar. Please take the time to fill it
out. Your feedback is very valuable to us.

Thank you
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Contacts:

Instruction, Curriculum and Assessment Branch:

« Kim Poirier, Consultant, Technology Education,
Kim.poirier@gov.mb.ca

« Jackie Knight, Consultant, Technology Education,
|lackie.knight@gov.mb.ca

« Gilles Landry, Consultant, Technical-Vocational Education,
gilles.landry@gov.mb.ca

Apprenticeship Manitoba:

o Gabriel Chung, A/Manager Training Standards,
gabriel.chung@gov.mb.ca

« Tiffany Stepaniuk, Operations Officer and Education Liaison,
tiffany.stepaniuk@gov.mb.ca



mailto:kim.poirier@gov.mb.ca
mailto:jackie.knight@gov.mb.ca
mailto:gilles.landry@gov.mb.ca
mailto:gabriel.chung@gov.mb.ca
mailto:tiffany.stepaniuk@gov.mb.ca
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