
 
Preface 
 

Report Structure 
 
The Annual Report is organized in accordance with the appropriation structure for Manitoba 
Education and Training.  It reflects the Department’s authorized votes approved by the Legislative 
Assembly.  The report includes information at the main and sub-appropriation levels related to the 
Department’s objectives and actual results achieved. Financial performance information provides 
expenditure and revenue variance explanations and a five-year adjusted historical table of staffing 
and expenditures. 
 
 
Departmental Background 
 
In May 2016, the Department of Education and Training (MET) was established. MET combines the 
former Department of Education and Advanced Learning with programs from the former Department 
of Jobs and the Economy related to Workforce Development; programs from the former Department 
of Labour and Immigration related to Immigration; Healthy Child Manitoba and Youth from the former 
Department of Children and Youth Opportunities; and Adult Learning and Literacy from the former 
Department of Multiculturalism and Literacy.  
 
 
Mandate 
 
Manitoba Education and Training facilitates effective, high quality, affordable and accessible learning 
and training opportunities for all children, youth, and adults through seamless and collaborative links 
across education (early learning, K-12, apprenticeship, adult learning and post-secondary), industry, 
community and other government departments resulting in a skilled, adaptable and productive 
workforce that supports the fabric of Manitoba’s social, economic and environmental goals and 
meets current and emerging labour market needs.  
 
MET promotes the Province as a destination of choice for skilled immigrants and immigrant 
entrepreneurs and supports the successful settlement, and labour market integration, of immigrant 
newcomers in Manitoba. MET also provides leadership on international qualifications recognition.  
 
Manitoba Education and Training also represents the Province in negotiations with the federal and 
other provincial/territorial governments, and works closely with other government departments in 
Manitoba to support province-wide strategic priorities and promote a unified direction for education, 
immigration, and improved labour markets in Manitoba. 

 

The Minister of Education and Training is the Chair of the Healthy Child Committee of Cabinet and 
Minister responsible for The Healthy Child Manitoba Act, and as such leads the development and 
implementation of the Healthy Child Manitoba Strategy, which works across departments and 
sectors to facilitate a community development approach for the well-being of Manitoba’s children, 
families and communities. 
 
Manitoba Education and Training is responsible for the overall legislative and regulatory structure 
governing K-12 education, adult learning, apprenticeship, and post-secondary education systems. It 
provides policy direction on administrative matters under authority of the following Acts of the 
Consolidated Statutes of Manitoba assigned to the responsibility of the Minister of Education and 
Training:  
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 The Adult Learning Centres Act 
 The Adult Literacy Act 
 The Advanced Education Administration Act 
 The Advisory Council on Workforce Development Act 
 The Apprenticeship and Certification Act 
 The Apprenticeship Employment Opportunities Act (Public Works Contracts) 
 The Brandon University Act 
 The Certified Occupations Act 
 The Colleges Act 
 The Community Schools Act 
 The Degree Granting Act 
 The Education Administration Act 
 The Fair Registration Practices in Regulated Professions Act 
 The Healthy Child Manitoba Act 
 The International Education Act 
 The Manitoba Institute of Trades and Technology Act 
 The Manitoba Prenatal Benefit Regulation, M.R. 89/2001, made under The Social 

Services Administration Act 
 The Manitoba Teachers’ Society Act 
 The Private Vocational Institutions Act 
 The Property Tax and Insulation Assistance Act (Part III.2) 
 The Public Schools Act 
 The Public Schools Finance Board Act 
 The Red River College Act 
 The Student Aid Act  
 The Teachers’ Pensions Act 
 The Université de Saint-Boniface Act 
 The University College of the North Act 
 The University of Manitoba Act 
 The University of Winnipeg Act 

 
 
Programming and Services Overview 
 
For the year ending March 31, 2017, the programs and services of the Department were budgeted 
under the following main appropriations: Administration and Finance, School Programs, Bureau de 
l’éducation française, Education and School Tax Credits, Support to Schools, Advanced and Adult 
Learning, Workforce Training and Immigration Services, Children and Youth Services, Capital 
Funding and Costs Related to Capital Assets.   
 
 
Corporate Initiatives  
 

I. Elementary and Secondary Schools 
 

In Manitoba, 36 school divisions, 1 special revenue school district and 60 independent schools 
receive funding from the Province. In the 2016/17 fiscal year, government support to school 
divisions, independent schools, educational organizations, and the Teachers’ Retirement Allowances 
Fund totaled $1,420.4 million; comprised of $1,353.9 million in 16-5, Support to Schools, and $66.5 
million in 16-9a, Capital Funding.  In addition, $184.6 million through the Education Support Levy 
and Public Schools Finance Board surplus was provided in support of school divisions.  
 
Public school enrolment on September 30, 2016 was 185,389 pupils.  Of this total, 122,588 were in 
Kindergarten to Grade 8; 59,573 were in secondary grades (Grade 9 to Grade 12); 2,372 were 
nursery pupils; and 856 were not in any grade. 
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There were 14,231 pupils attending funded independent schools on September 30, 2016.  Funding 
to independent schools for eligible pupils is available for instruction and services, special needs and 
curricular materials. 
 

II. Student Achievement Support Unit 
 
The Student Achievement Support Unit (SASU) was established in the fall of 2014 to increase 
student achievement, particularly in the areas of numeracy and literacy.   
  

Over the past year, the K-12 Framework for Continuous Improvement was introduced and 
implemented, replacing the former school division planning and reporting process. To support the 
implementation, SASU coordinated several extensive professional learning opportunities for school 
and school division teams, including sessions on collaborative inquiry and the use of data in 
planning for increased student achievement; two 2-day professional learning sessions titled, 
Supporting the Achievement of Aboriginal Students in Literacy and Numeracy; and the first annual 
Forum for Continuous Improvement.  
 
Throughout 2016/17, provincial student achievement data was examined, existing performance 
patterns identified and system activities evaluated to inform future planning to increase educator and 
system capacity with the goal of increasing achievement of all students in the areas of numeracy 
and literacy. A process for the provincial collection of report card data was also implemented.  
  
To bring clarity and deeper understanding in key areas of numeracy, specifically for K-8 instruction, 
seven Numeracy Counts newsletters, an e-publication, were developed and shared with school 
divisions. The Department webpage was also expanded to include the Grades 3/4 and Middle Years 
assessments along with previously posted high school graduation and Grade 9 successful credit 
achievement statistics that are disaggregated for male and female, as well as, non-Indigenous and 
self-declared Indigenous students.  
 
The Student Achievement Provincial Advisory Committee (SAPAC) and the Student 
Achievement/Data Working Group (SADWG) continued to meet regularly throughout 2016/17.  The 
committees provided valuable feedback and advice on the implementation on the K-12 Framework 
for Continuous Improvement and on finalizing the process for school divisions to begin to 
electronically provide the Department with report card data on an annual basis. 
 

III. Healthy Child Manitoba Office 
 
The Healthy Child Manitoba Office, under the direction of the Healthy Child Committee of Cabinet, 
co-ordinates the Government of Manitoba’s child-centred public policy and its long-term, cross-
departmental prevention and early intervention strategy for children and youth, with priority emphasis 
on early childhood development. The Healthy Child Manitoba Strategy is implemented through a 
broad range of partnerships with departments, other levels of government, parent-child coalitions, 
the Provincial Healthy Child Advisory Committee and an extensive network of community partners. 
 
The Child and Youth Mental Health Strategy, led by the Healthy Child Committee of Cabinet is a 
multi-year, cross-sectoral strategy that provides an evidence-based continuum of universal, 
selective, and intensive mental health initiatives for children and youth (prenatal to adulthood). This 
includes services focusing on families and communities with the greatest needs, as well as 
population-level mental health promotion and mental illness prevention approaches embedded in 
systems that support children and families, including education, child welfare, public health, justice, 
culture and recreation. 
 

IV. Indigenous Inclusion Directorate 
 
The mandate of the Indigenous Inclusion Directorate (IID) (formerly called Aboriginal Education 
Directorate) is to provide leadership and coordination for departmental initiatives within Indigenous 
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education and training. IID coordinates the development and implementation of the Manitoba First 
Nations, Métis and Inuit Education Policy Framework to remove systemic barriers to Indigenous 
student success.  This involves collaboration with partners and stakeholders to undertake research, 
policy and strategic initiatives to increase Indigenous student achievement and to promote cultural 
awareness and competency so that all Manitoba students and teachers learn about First Nations, 
Métis and Inuit peoples’ historical and contemporary perspectives.  
  
The Directorate’s objectives are to ensure an inclusive approach to Indigenous education and 
training within Manitoba Education and Training in collaboration with the Department of Indigenous 
and Municipal Affairs.  
 
In 2016/17, changes were made to the Aboriginal Academic Achievement (AAA) Grant to now 
require school divisions to allocate a minimum of 50% of grant funding to programming focused on 
literacy and numeracy. IID also planned and supported several professional learning opportunities 
including, a professional development day for Community Connectors, Principals, and Community 
Schools Network that involved over 110 participants; eleven Journey from Cultural Awareness to 
Competency training workshops for teachers to provide greater understanding of Indigenous cultural 
and political perspectives; twenty Kairos Blanket exercise workshops; and finally, hosting The 13th 
Shawane Dagosiwin (Aboriginal Education Research Forum) in partnership with The 5th Canadian 
Symposium on Indigenous Teacher Education and the University of Manitoba.  Approximately 150 
delegates, speakers and Elders participated in the Forum from across Canada, and internationally.   
 
The First Nations, Métis and Inuit Education Policy Framework (FNMIEPF) document was revised to 
reflect input received from stakeholders and organizational changes in the Department. The 
FNMIEPF was developed to respond to The Truth and Reconciliation Commission of Canada: Calls 
to Action.  
 

V. Post-Secondary Education and Workforce Development 
 

The Post-Secondary Education and Workforce Development areas are responsible for all post-
secondary responsibilities, student aid, apprenticeship, labour market agreement activities, 
workforce growth and training, as well as adult education and literacy.  This includes leading a broad 
labour market development strategy that will benefit Manitoba employers, youth and adults, 
communities, and education and training providers by aligning learning and workforce needs. By 
working with a broad spectrum of secondary and post-secondary institutions, industry, employers, 
community, and other government stakeholders, relevant programming is developed and delivered 
and a skilled workforce is developed to meet Manitoba’s social, labour market, and economic needs.    
   
In 2016/17, total grant funding for post-secondary education in Manitoba was $690.0 million in 
2016/17.  There were 44,351 undergraduate and graduate (combined) students enrolled in Regular 
Session at Manitoba’s publicly funded universities.  College enrolment numbers for 2016/17 will be 
available in the fall of 2017.  For 2015/16, 17,378 students were enrolled at colleges. 
 
In the 2016/17 fiscal year, Manitoba Student Aid provided $34.3 million in provincial loans and $27.9 
million in provincial grants and bursaries. Approximately 15,000 applications for Canada Student 
Loans and Manitoba Student Loans were processed in the 2016/17 program year. 
  
Over the past year, working with a multitude of partners and stakeholders, career development and 
training opportunities were provided for approximately 52,000 unemployed and employed individuals 
in response to employer needs and economic goals. In addition, as of March 31, 2017, there were 
11,418 active apprentices, with 2,217 newly registered in 2016/17.  As well, over 14,360 youth 
received pre-employment assistance or training, and 3,625 gained employment. 
 
Although year-end adult literacy statistics will not be available until the fall of 2017, statistics for 
2015/16 indicate that 2,182 participated in adult literacy programming, and 8,450 learners completed 
11,259 courses for high school credit in Adult Learning Centres. In addition, 2,165 post-diploma 
courses were completed by adult learners.  
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VI. International Education 
 

International education is key to Manitoba’s efforts to promote a socially and culturally diverse 
learning environment. International students make significant economic contributions to the province. 
 
2016 data indicates there are over 12,900 international student study permit holders in Manitoba, of 
which over 9,800 are post-secondary, primarily from the People’s Republic of China, Nigeria, India, 
Pakistan and Brazil. The annual economic impact of these students to the Manitoba economy is over 
$403 million and supports over 1,640 jobs. 
 

VII. Immigration Services  
 
Immigration Services develops and implements policies and programs for the promotion of Manitoba 
as an immigration destination of choice for economic immigrants, including skilled workers, 
international students and business investors to support the Province’s economic development 
objectives. Immigration Services also supports the economic integration and career development of 
newcomers through dedicated, immigrant labour market services and helps to co-ordinate cross-
departmental collaboration for the successful settlement of immigrants and refugees in the social 
and economic life of Manitoba.     
 
In 2016, Manitoba received 16,820 landings, including the largest number of refugees received by 
Manitoba since 1990 (2,345). The majority of Manitoba’s immigration comes through the Manitoba 
Provincial Nominee Program (MPNP), under which the province nominates applicants for Permanent 
Resident Status based on the likelihood of them settling successfully as skilled workers or 
entrepreneurs.  In 2016, the MPNP accounted for nearly 60% of Manitoba’s arrival. In addition, 
4,358 applications from skilled workers were approved by the MPNP and an additional 241 business 
applicants were approved by the MPNP for Business. Manitoba Start achieved a job placement rate 
of 73% for immigrant newcomers. 
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